ALARACT 003/2013: Transferability of Education
Benefits (TEB) / Qualitative Service Program (QSP)

1. Active duty Soldiers are entitled to post-
9/11 Gl Bill benefits. Transferability of edu-
cation benefits (TEB) to dependents is not
an entitlement. By law, the purpose of
TEB is to enhance both recruiting and re-
tention in the service. Soldiers must agree
to an associated additional service obliga-
tion in order to transfer their education
benefits to their dependents. By design,
the Qualitative Service Program (QSP) is
a forceshaping program the army is using
to identify NCOs for denial of continued
service in order to shape the force by
grade and skill. Once a soldier is ap-
proved for denial of continued service,
they are no longer eligible to transfer
benefits.

2. In order to retain eligibility for transfer of
unused chapter 33 (post-9/11 Gl Bill)
benefits to dependents, Soldiers who are
selected for denial of continued service by
a QSP board process must have previ-
ously acted to seek approval and commit
to the additional service obligation before
the QSP selection board lists are officially
approved.

3. All Soldiers who were subject to consid-
eration by either the fy13 CSM/SGM or
SFC QSP selection boards and desire to
transfer post-9/11 Gl Bill education bene-
fits must take action to transfer education
benefits prior to 31 Jan 13; at which time
the QSP selection board results will be ap-
proved. Soldiers will no longer be eligible
to transfer their chapter 33 (post 9/11 Gl
Bill) benefits to their dependents if they

chose not do so prior to 31 Jan 13. Sol-
diers selected for involuntary separation
by the QSP board process who have
transferred education benefits prior to 31
Jan 13 will have the associated obligated
service set aside.

4. Soldiers are encouraged to visit the
Transfer of Education Benefits (TEB) web-
page at https://www.dmdc.osd.mil/
milconnect to submit their transfer re-
quest, and contact the appropriate approv-
ing official listed in paragraph 7 of this
message.

5. There are no exceptions to this provi-
sion.

6. Request widest dissemination to all lev-
els of command, retention personnel, S-1/
BPD/MIL HR office personnel and all af-
fected Soldiers.

7. The deputy chief of staff, G-1 is the pro-
ponent for this policy. Points of contact
are:

a. RA enlisted Soldiers: Contact their ser-
vicing career counselor or instillation/post
retention office. Career counselors with
questions should contact HGDA, Army
Retention.

b. AGR enlisted Soldiers: contact HRC
EIB via email
usarmy.knox.hrc.mbx.tagdpost911gibill@
mail.mil or 1-800-872-8272.

8. Expiration date cannot be determined.



