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Installation Support Services: he
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resources & management necessary to
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gaining agreements
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Teamsters Union Local No. 166
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U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
Washington, D.C. 20210

Wage Determination No.: 85-1133
Revision No.: 15
Date of Last Revision: 09/09/1998

State(s) : California

‘Areas: California COUNTIES OF San Bernardino

** Fringe Benefits Required For All Occupations Included In
This Wage Determination Follow The Occupational Listing *+*

'OCCUPATION CODE AND TITLE

7Employed on Army contract for maintenance

administration and operations services
at Fort Irwin in the above Locality:

'MINIMUM HOURLY WAGE

In accordance with Sections 2(a) and 4(c) of the Service Contract Act,
as amended, employees employed by the contractor in performing the above
services and covered by the collective bargaining agreements between
Johnson Contols World Service and Brotherhood of Teamsters, Local 166,
effective October 1, 1997 through September 30, 2002; are to be paid
wage rates and fringe benefits set forth in the bargaining agreement (s).
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PREAMBLE
This agreement is made and entered into this First (1st) day of October, 1997 by and between Johnson Control World Services Inc., Fort Irwin Project (hereinafter referred to as the Company) and Teamsters Union Local No.  166 (hereinafter referred to as the Union).

ARTICLE 01.00.00    INTENT AND PURPOSE

01.01.00
It is the intent and purpose of the Company and the Union to set forth through partnering and interest base bargaining processes, the wages, hours and working conditions as it relates to the government contract covered by this Agreement.

01.02.00
Further it is the intent of the parties to secure maximum efficiency of the operation and maximum production of the employees; that operations must be uninterrupted and duties faithfully performed in order for the Company and its employees to fulfill their mutual and vital responsibilities to both the public and to the Government; and that the business of the Company must be operated with economy and efficiency with due regard to competitive conditions.

01.03.00
It is recognized by the Agreement to be the duty of the Company, the Union , and the employees to cooperate fully, both individually and collectively, for the advancement of said conditions; and to provide a fair and prompt grievance procedure for the peaceful settlement of employee grievances, and to provide that there shall be no interruption and impeding of operations during the term of this Agreement.

01.04.00
All predecessor contractor past practices are hereby null and void, and shall not constitute a precedent in the future enforcement of the terms and conditions herein.

01.05.00
Johnson Controls, Inc. has a long standing policy of seeking continuous improvement in its operations and will utilize tools such as Improving the Way We Work Training, Process Action Teams, Suggestion Programs, Customer Feedback Programs, Key Performance Indicators, Customer Contact Training and other programs which depend on employee participation and contribution.  The Union agrees that such training is in the best interest of the employees and the Company and will encourage employee participation.

ARTICLE 02.00.00    MANAGEMENT RIGHTS
02.01.00
It is agreed that the Employer hereby retains and reserves unto itself, without limitation, all the powers, rights, authority, duties and responsibilities conferred upon and vested in it by the laws and the Constitutions of the State of California and the United States, including, and without limiting the generality of the foregoing, the rights to:

1.
The executive management and administrative control of the Company, its properties, equipment, facilities, and operations and to direct the activities and work of its employees;

2.
Hire all employees and determine their qualifications and the conditions of their continued employment;

3.
Promote, transfer and assign all employees;

4.
Determine the size of the work force, and to expand or reduce the work force;

5.
Establish, eliminate, continue or revise any personnel and employment policies and/or work rules and regulations;

6.
Dismiss and/or discipline employees for just cause;

7.
Establish, modify or change any work, business schedules, hours or days;

8.
Determine the services, supplies and equipment to conduct its operation, including the distribution thereof, establish standards of operation and performance, and determine the means, methods and processes of performing and/or accomplishing the work to be done, including the assignment and distribution of tasks and work among any of its work force.

9.
Determine the financial policies, including all accounting procedures, and all matters pertaining to public relations and determine the size of its administrative organization, its functions, authority, amount of supervision and table of organization.

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the Employer, the adoption of policies, rules, regulations and practices in furtherance thereof, shall be limited only by the specific and express terms of this Agreement and then only to the extent such specific and express terms are in conformance with the Constitution and laws of the State of California and the Constitution and laws of the United States.

02.02.00
The management rights expressed in 02.01.00 above shall not be deemed to limit any right of the Union contained in this Agreement or any applicable law.

ARTICLE 03.00.00    UNION RECOGNITION
03.01.00
The Company recognizes the Union as the sole and exclusive representative for the purpose of collective bargaining with regard to wages, hours, and terms and conditions of employment in accordance with Section 9 (a) of the National Labor Relations Act, as amended, for full-time and part-time hourly employees of the Company employed at the Fort Irwin Project on contract number DAKF04-95-C-0011 and its successor contracts.

Included:  All nonexempt production and maintenance employees; all hourly employees of 
the Company employed in the TASC Department certified on October 6, 1988 in the NLRB case #31-RC-6434; all hourly employees in the Fire Department certified on July 24, 1987 in 
NLRB case #31-RC-6189, all hourly Range employees certified on February 22, 1988 in NLRB Case #31-RC-6272; all hourly Administrative employees certified on June 23, 1989 
in NLRB Case #31-RC-6566; all hourly Computer Operators certified on November 16, 1988 in NLRB Case #31-RC-6459; all hourly Airfield employees certified on January 17, 1989 in NLRB Case #31-RC-6506; and all Leads.

Excluded:  All other employees, confidential secretaries, Division & Branch Manager’s secretaries, all Human Resources Office employees, Industrial Security Officer, Purchasing Agents, salaried Systems Analysts, salaried Software Specialists, Finance, with the exception of payroll, professional employees, guards and supervisors as defined in the Act.

03.02.00
The Parties understand and agree the classifications included in the Fire Department contain unique work requirements and have therefore included where appropriate a secondary provision shown with the suffix (FD).  In these cases this (FD) provision applies only to the Fire Department employees and the same provision number without the suffix applies to the balance of the bargaining unit but not to the Fire Department employees.

ARTICLE 04.00.00    UNION SECURITY

04.01.00
Each present employee covered by the Agreement who is not a member of the Union, immediately following the expiration of thirty (30) calendar days after execution of this Agreement, as a condition of continued employment, shall become and remain a member of the Union.

04-02.00
All other employees hired after the execution of this Agreement shall, immediately following thirty (30) calendar days from their date of hire, or the effective date of this Agreement, whichever is later, become members of the Union as a condition of continued employment, provided that nothing herein shall be interpreted to cause a violation of the National Labor Relations Act, or any other applicable law.

04.02.01
If an employee’s employment is interrupted due to temporary layoff or leave of absence for more than thirty (30) calendar days, the Union will be notified so that the employee may be placed on honorable withdrawal from the Union.  When the employee returns to work, the Union will be notified so that the employee may be placed on active status.

04.02.02
The Company, upon request of the Union Business Representative, shall provide to the Union the status of employees for the purpose of reconciling the employee’s membership status.

04.03.00
No employee shall be considered as having failed to maintain his membership so long as he regularly tenders to the Union his uniform periodic monthly dues and/or uniform initiation fee, if required, or applicable service fee.  The Company need not terminate any employee for failure to maintain his membership hereunder unless he fails or refuses to cure his dues delinquency within ten (10) days after the Union has given the Company a written notice by registered mail requesting such termination.  Before sending the Company such request, the employee shall first be given notice in writing by the Union to pay his delinquent dues and/or initiation fee.  A copy of such notice shall be sent to the Company.

04.04.00
After the hire of any new employee, the Company shall notify the Union in writing of the employee’s name, social security number and address, his date of hire, his location of employment, and his classification and rate of pay.

04.05.00
The Union shall indemnify and hold harmless the Company from any and all claims, demands, suits or forms of liability that shall arise out of or by reason of action taken or not taken by the Company for the purpose of complying with any of the provisions of this Article including the reasonable costs of any defense made necessary by any such liability, claim, suit or dispute.

ARTICLE 05.00.00    CHECK OFF
05.01.00
The Company agrees to deduct from the wages of such of its employees as so requested in writing, all initiation fees and dues or applicable Service Fees stipulated by the Union and to transmit the money so deducted to the Union as hereinafter provided.  Any employee desiring to have such deductions may sign a proper form authorizing such deduction from his pay.  Such a written authorization may be revoked by the employee by written notice to the Company and the Union during the ten (10) day period prior to the end of any such applicable yearly period or during the ten (10) day period prior to the termination date of any applicable Collective Bargaining Agreement, whichever occurs sooner.  In the absence of such notice of revocation, the authorization shall be renewed for each additional yearly period, or until the end of the collective bargaining agreement, whichever occurs sooner.  The Company shall deduct from one bi-weekly payroll each month the current monthly dues or service fees amount and/or initiation fees specified by the Union.

05.02.00
In case any employee does not have the total amount of any deduction, or more, due him on any payroll from which deductions are made in respect of other such employees, the deduction shall be made out of the next succeeding payroll upon which such employee has the total amount, or more, due.  It is agreed that authorized deductions for government taxes and for the purpose of paying indebtedness to the Company, garnishments and deductions required by law to be made by the Company shall have priority over deductions for Union dues.

05.03.00
The total amount of any such deductions shall be delivered to the Union by the fifth (5th) day of the month following the month in which the deduction was taken by the Company by check drawn to the order of the Union.  Upon the issuance of such check and the transmission of same to the Local Union, all responsibility on the part of the Company shall cease with respect to any amount so deducted.  The Company shall not be bound in any manner to see to the application of the procedures of any such check, nor to investigate the authority of any designated officer of said Union to sign any request, to accept any such check or to collect the same.

05.03.01
The Union will provide the Company a billing statement by the tenth (10th) of each month for deductions to be taken in the current month.

05.04.00
The Union shall indemnify and hold harmless the Company from any and all claims, demands, suits or forms of liability that shall arise out of or by reason of action taken or not taken by the Company for the purpose of complying with this article including the reasonable costs of any defense made necessary by such liability, claim, suit or dispute.

05.05.00
The authorization for deduction of check-off of dues is shown in Appendix “B”.

ARTICLE 06.00.00    SHOP STEWARDS/VISITATION
06.01.00
The Company agrees to recognize the Stewards and Chief Steward duly authorized by the Union to represent those employees covered by the terms of this Agreement.  The number of Stewards and Chief Steward shall be in that number required by the Union to assure each employee in the Unit ready access to a Steward in his assigned work location.  It is agreed this objective can be achieved with a minimum of one (1) Steward per branch per shift as set forth in Appendix “F” unless modified by mutual agreement of the Company and the Union.  It is also understood and agreed that the Union may maintain an average of one (1) Steward per forty (40) bargaining unit employees, per branch.  

06.02.00
For the purpose outlined above, the Union agrees to supply the Company in writing, and shall maintain with the Company on a current basis, a complete list of all Union Stewards and the Chief Steward.  The Company will provide this information to each first level supervisor having authority over employees covered by this Agreement.  A current list of Shop Stewards shall be issued to new hires within ten (10) days.

06.03.00
Subject to other provisions of this Article, reasonable and necessary time off during work hours shall be authorized without loss of pay or benefits to permit Stewards to carry out their responsibilities to the Employees in the Unit and will not unreasonably interfere with assigned duties.  Furthermore, the Union will ensure that Stewards engage only in those activities which are authorized by this Agreement or appropriate regulations.

06.03.01
Shop Stewards shall be allowed to attend a Shop Stewards meeting during working hours, without loss of pay, once every three (3) months.  In addition, the Stewards shall be allowed to attend a Labor-Management Meeting during working hours, without loss of pay.  The Union agrees that there shall be no other organized Union meetings conducted on the Company’s property except with the expressed permission of the Division General Manager.  This shall not prevent the Union Representative from performing his required duties at the work place.  Sufficient time shall be allowed for the processing of grievances under Article 26.00.00 without loss of regular straight time pay by the Steward(s) and the aggrieved employee(s) involved.

06.04.00
Recognizing the mutual benefit of resolving problems at the lowest level, an Employee(s) who has a complaint or grievance may discuss the matter with their Shop Steward.  The necessary time away from the Steward’s official work assignment shall be scheduled as far in advance as practical to minimize interruption of work flow.  When the Steward finds it necessary to discuss a problem or labor-management disagreement with a unit Employee(s) and/or management official, he shall request permission to leave from his supervisor.  Upon entering the work area of another Supervisor’s responsibility, the Steward will contact the Supervisor before attempting to contact any employee.  In each instance, the Supervisor’s permission will be granted promptly unless compelling work commitments dictate otherwise.  If permission is denied, the Supervisor will promptly establish an alternate time at which the Shop Steward can contact the Employee(s).

06.05.00
Subject to operational requirements, official time for the Union’s Steward to attend training sessions will ordinarily be granted, not to exceed sixteen (16) hours per calendar year.  The Union will notify the Company in writing, at least five (5) work days before any scheduled training, and not more than six (6) Stewards shall be absent for training at any one time.

06.06.00
The scope of the Steward’s activities on Company time shall be limited to the following:

06.06.01
To consult with an employee regarding the presentation of a request concerning 
this Agreement, complaint, or grievance for which the employee desires him to be present.

06.06.02
To investigate a complaint or grievance before presentation to the appropriate supervisor.

06.06.03
To present a request concerning this Agreement, complaint or grievance to an employee’s immediate supervisor in an attempt to settle the matter for the employee or group of employees who may be similarly affected.

06.06.04
To meet with an appropriate Supervisor or other designated representative of the Company when necessary to adjust grievances in accordance with the grievance procedure of this Agreement.

06.06.05
To attend arbitration’s as directed by the Union.  The Union may direct up to four (4) stewards to attend an arbitration.

06.07.00
Shop Stewards have no authority to take strike action, or any other action interrupting the Company’s business.  The Company, in so recognizing such limitation, shall have the authority to impose proper discipline, including discharge, in the event a shop steward has taken unauthorized strike action, slow down, work stoppage, or other actions in violation of this Agreement.  Any such disciplinary action shall be subject to the grievance and arbitration procedure defined herein.  Should the Company prove the individual(s) did participate in such action, in violation of this provision, the disciplinary action shall not be altered.  Should the Company fail to prove the individual(s) participated in such acts, the arbitrator shall be empowered to make the individual(s) “whole”, if warranted.

06.08.00
It is agreed that the Company shall not be required to pay an employee for any time that he is taken away from his work to serve the Union in any official capacity or to serve on any Union committee, except as provided in the Agreement.

06.09.00
The Shop Steward shall be an employee of the Company, selected from among those employees whom he represents.  The area of jurisdiction shall be determined by mutual agreement of the Company and the Union.

06.09.01
The Union may appoint a steward to act as an alternate steward to represent employees in areas not represented by a steward at any given time, and to assist other stewards.

06.10.00
An employee with two (2) or more years seniority while serving as a Shop Steward shall not be laid off or permanently transferred from his area of jurisdiction, or his shift, so long as other employees remain in his job title, and in the area of jurisdiction and on the shift for which he is designated as Steward.  The Steward shall not be transferred for any reason except as otherwise provided for herein if other qualified employees are available unless the Union agrees to such transfer.

06.11.00
The Shop Steward shall respond to and adjust employee initiated verbal or written complaints, or grievances occurring under his jurisdiction as provided for in the grievance procedure.  There shall be no solicitation of complaints or grievances.

06.12.00
Subject to existing security regulations, the authorized Business Representatives of the Union shall have access to the Company’s work areas during working hours for the purpose of investigating grievances that have arisen, attending meetings in accordance with the Grievance Procedures, and ascertaining whether or not this Agreement is being observed.  Before doing so, he shall report to the Personnel Manger or other authorized Company Representative who shall permit said representative to enter the Company’s premises, provided that such right shall be exercised reasonably and will not interfere with the normal conduct of the Company’s operations.

06.13.00
The Union agrees to supply the Company, in writing signed by its authorized representative, with the name, official title and term of office for any and all representatives designated by it for the purpose of monitoring or administering terms and conditions of this Agreement, and those members shall serve at the pleasure of the Executive Officer of the Local Union.  Elections of any shop steward shall be advisory only.  The Company shall not be bound to recognize anyone not so represented.

ARTICLE 07.00.00    NO STRIKE - NO LOCKOUT
07.01.00
It is expressly understood and agreed that the business of the Company is directly related to the important and vital work of the United States Government and that efficient and uninterrupted services must be furnished to those agencies who have need of and make use the capabilities of the Company.  Therefore, the parties agree that during the term of this Agreement:

07.01.01
The procedure provided for herein, for the settlement of grievances shall serve as a means for peaceful settlement of all disputes that may arise between the Parties.

07.01.02
Neither the Union, its officer, or agents or members shall authorize, encourage, 
or sanction any strike, sit down, work stoppage, stay in, slow down, refusal to work, picketing, or any other action which would interrupt or interfere with any of the operations of the Company for any reason including an alleged unfair labor practice.

07.01.03
No rules, customs, or practices shall be permitted which limit production or increase the time required to do any work.  There shall be no limitation or restriction of the use of machinery, tools or other labor-saving devices.

07.01.04
Any employee or employees, individually or collectively, who shall cause or take part in any violation of this Article or any activities prohibited by this Article may be immediately discharged or subject to other disciplinary action as the Company may unilaterally consider appropriate.

(a)
Any such disciplinary action shall be subject to the grievance and arbitration procedure defined herein.  Should the Company prove the individual(s) did participate in such action, in violation of this provision, the disciplinary action shall not be altered.  Should the Company fail to prove the individual(s) participated in such acts, the arbitrator shall be empowered to make the individual(s) whole, if warranted.

07.01.05
In the event of a violation of this Article, the Union, its officers, agents and members agree that it will use its best effort to end such prohibited conduct, utilizing every possible means to include but not be limited to:

(a)
Requesting through personal contact or meeting with employees that they comply with the Agreement and not take part in any prohibited conduct.

(b)
Notification to all employees that such prohibited conduct is unauthorized and in violation of the Agreement.

(c)
Requesting those violating this Agreement to return to work and/or otherwise fully comply with the terns of this Agreement.

07.01.06
Violation of this Article and any liability resulting therefrom shall not be excused or forgiven because the Union is engaged in any form of lawful or unlawful strike or other coercive activity against any other contractor, or because the employees covered by this Agreement engaged in any form of conduct prohibited by this Article in support of or in sympathy with the employees of any other employer who may be engaged in a strike or other form of coercive activity at these locations.

07.02.00
So long as the Union is complying with the provision of this Article, the Company agrees that it will not engage in any lockout of its employees.

ARTICLE 08.00.00    GOVERNMENT SECURITY RESPONSIBILITY

08.01.00
The parties hereto jointly recognize that the Company is a contractor to the U.S. Department of the Army, Fort Irwin, and must comply with the security requirements and directives of its Contracting Officer.  Should the Fort Irwin Contracting Officer and/or any other authorized representative of the Armed Forces direct that any employee(s) be removed from any or all work for the contractor on this contract, the Company shall provide such documents to the Union; and the Company’s compliance with those directives shall not be subject to the grievance procedure except as to the fact of the action having been taken at the direction of the Fort Irwin Contracting Officer and/or any other authorized representative of the Armed Forces.

08.02.00
In the event, however, that a review, duly made by the appropriate governmental authority, shall result in a reversal of the original ruling, he shall be permitted to displace a less senior employee in the job classification from which he was removed in accordance with his accumulated seniority, in accordance with Article 24.00.00.  Such employee shall not receive payment for wages or benefits lost during the period of removal from the classified work.

08.03.00
The Company, all representatives of the Union having access to the premises, and all employees are required to comply with applicable Government security regulations when performing work for the Government.  The Company and the Union agree that security information will be revealed only to persons properly cleared and required by the Government to have the information.

08.04.00
The Union recognizes that the Company is a contractor to the Federal Government and that the Company is required at all times to fully meet its obligations as a contractor.  Nothing in this Agreement is intended nor will any provision of this Agreement prevent the Company from fully meeting its obligations and responsibilities as a contractor.  The Union fully recognizes that from time to time the Government may impose various legal and/or lawful demands or obligations upon the Company and that the Company and its employees must meet such demands, obligations or comply with such rules and regulations as may be promulgated or imposed by the Government.

08.05.00
It is further understood that if a security clearance is required in order to perform such work in the job classifications covered by this Bargaining Unit, that such security clearance shall be a condition of continued employment with the Company.  Such employees shall be subject to investigation for security clearance under regulations prescribed by the Department of Defense or any other authorized and appropriate agency of the United States Government  A denial or withdrawal of such clearance by such governmental agency shall be grounds for reassignment to available non-classified work for which the employee is qualified.  If no such work is available, the employee shall be laid off in accordance with Article 24.00.00.

ARTICLE 09.00.00    TRIAL PERIOD/SENIORITY

09.01.00
New employees and those hired after a break in continuous service, regardless of classification, shall be considered on trial status until they have completed four hundred and eighty (480) actual work hours from the date of hire.  The Company may lay-off or discharge such trial status employee and such action shall not be reviewable through the grievance procedure.  Completion of said trial period shall not provide or imply that the employee may not be laid off or terminated for just cause.

09.01.00(FD)

A new employee shall be regarded as a trial status employee for the first six (6) calendar months of employment.  During the trial period, such employees shall have no seniority rights and may be terminated without recourse by the employee or the Union.  Upon the completion of the trial period, the employee shall receive seniority from his latest date of hire.  Completion of said trial period shall not provide or imply that the employee may not be laid off or terminated for cause.

09.02.00
Bargaining Unit seniority shall accrue from the date of employment as provided in 09.02.01 and 09.02.02 below.

09.02.01
Each employee shall accumulate seniority for all continuous service with the Company, except as otherwise provided for herein.

(a)
Employees who are employed by the Company on or before October 1, 1996, will have their seniority based upon their length of service at the facility but in no case shall such seniority be dated earlier than October 1, 1981.

(b)
Company employees who may be transferred into the bargaining unit subsequent to the application of subsection (a) above shall have their seniority based upon the date they first entered a position which is covered by this Collective Bargaining Agreement.

09.02.02
Those employees entering the bargaining unit after October 1, 1996, shall accrue seniority from date of employment, upon satisfactory completion of the respective trial period in accordance with Section 09.01.00.

09.03.00
A seniority list shall be posted by the Company on January 10, April 10, July 10 and October 10 of each year and shall set forth the seniority date of each employee and his job classification.

09.04.00
Employees hereunder shall have a period of fourteen (14) work days after posting of seniority lists to protest, in writing, an error in the list.  If such protest is not made within fourteen (14) days, the seniority list will stand as posted until the following posting at which time it will be corrected provided the Company has been informed in writing of the error if any.  If on an approved absence, the employee shall have fourteen (14) days from the date of return from such absence to protest.

09.05.00
Seniority of an employee will be broken under the following conditions and his employment with the Company will be terminated:

09.05.01
Discharge for just cause.

09.05.02
Resignation

09.05.03
Failure to respond to recall notification within the time frame established within Section 24.06.00.

09.05.04
Failure to be recalled from layoff within one (1) year after each layoff.

09.05.05
Failure to report for work upon expiration of an approved leave of absence.

09.05.06
Accepting other employment while on approved leave of absence without prior permission by the Company.

09.05.07
Upon settlement of Worker’s Compensation for total permanent disability.

09.06.00
In the event two or more employees have the same seniority date as herein provided, the employee having the lowest last four numbers of his social security number shall be considered having the least seniority for tie breaking purposes.

09.07.00
Bargaining unit employees as of October 1, 1997, or thereafter, who are transferred or promoted to positions within the Company, but not within job classifications covered hereby, shall retain seniority hereunder, but shall not be construed as working under the terms of this Agreement while occupying such positions.  It is understood and agreed that employees so transferred or promoted shall retain their seniority for the duration of this Agreement but shall not accrue seniority from the date transferred or promoted out of the bargaining unit.

ARTICLE 10.00.00    MANAGEMENT/SUPERVISORS

10.01.00
Due to the complexity of the systems needed to support the Government mission, certain specialized functions may cause some work overlap in supervision and work performed by employees covered by this Agreement.  Any bargaining unit work performed by management will be restricted to those requirements beyond the capability and technical expertise of Bargaining Unit employees.

10.02.00
It is understood and agreed that supervisory personnel may perform work of employees covered by the Agreement under the following conditions.

10.02.01
For the purpose of instructing and training employees.

10.02.02
Under emergency conditions.

10.02.03
When an employee fails to report to work and other qualified employees are not available.

10.02.04
In order to prevent injury to employees or damage to property.

10.02.05
In circumstances which bargaining unit employees lack the technical ability to perform the work required.

10.02.06
When supervising three (3) or less employees performing work on the contract on the second (2nd) or third (3rd) shift.

ARTICLE 11.00.00    HOURS OF WORK

11.01.00
No provision of this Agreement shall be construed as a guarantee of any specified numbers of hours of work either per day or per week.  Employees shall not be required to utilize vacation or paid personal time in lieu of a reduction in force.

11.02.00
Eight (8) consecutive hours or ten (10) consecutive hours, as set forth in 11.03.00, exclusive of a lunch period of no less than thirty (30) consecutive minutes nor more than one (1) hour, shall constitute a standard work shift.

11.03.00
The normal work week shall consist of seven (7) consecutive days, beginning at 0001 hours Friday.  The Company may establish work week schedules consisting of either five (5), eight (8) hour work days and two (2) consecutive days off within the work week which are to be considered as the sixth (6th) and seventh (7th) day of the work week or four (4) ten (10) hour work days and three (3) days off within the work week, two (2) of which must be consecutive.  The first (1st) day off will be considered the fifth (5th) day of the work week, the second (2nd) day off will be considered the sixth (6th) day of the work week and the third (3rd) day off will be considered the seventh (7th) day of the work week.

11.03.00(FD)

For payroll purposes for the Firefighters, the work week starts at 8:00 a.m.  Friday and ends at 7:59 a.m. the following Friday.  This defines the work week only and in no way restricts or guarantees schedules or hours of work per day or per week, or of the days of work per week.

11.03.01(FD)

For employees in the classification of Fireman, Captain, Lieutenant; and Engineer, the following shall apply:

(a)
The work day shall consist of a twenty-four (24) consecutive hour period.  This defines the work day only and in no way restricts or guarantees schedules or hours of work per day or per week or of the days of work.

(b)
In the event that an employee’s relief does not report to work, the employee on the job shall remain at his work station until properly relieved by his successor or is released by his supervisor.

(c)
The Company shall permit the employee to take a ten (10) minute rest period after each two (2) hours of the work shift which may be taken without loss of pay.  When climatic conditions warrant, management may direct additional rest periods without loss of pay.

11.04.00
Regular work shifts for purposes of shift premiums shall be established as follows:

(a)
The first (day) regular shift will begin between 4:00 a.m. and 10:59 a.m.

(b)
The second (afternoon) regular shift will begin between 11:00 a.m. and 7:59 p.m.

(c)
The third (night) regular shift will begin between 8:00 p.m. and 3:59 a.m.

11.05.00
A non-regular work week is defined as follows:

(a)
When scheduled for a five (5) day work week, as defined in 11.03.00, with other than Saturday and Sunday as the two (2) scheduled days off.

(b)
When scheduled for a four (4) day work week, as defined in 11.03.00, with other than Saturday or Sunday as one (1) of the two (2) consecutive days off.

11.06.00
When shift start time changes are made seven (7) calendar days before the beginning of the work week as defined in 11.03.00 and 11.03.00(FD) above, such affected employees shall receive no additional compensation.  Such changes shall be communicated via an internal posting process.

11.06.01
In the event shift start time changes are not made seven (7) calendar days before the beginning of the employee’s work week as defined in 11.03.00 and 11.03.00(FD), the employee shall be compensated for all hours worked outside his previously established shift at one and one-half (1 & 1/2) times his regular straight time rate of pay, except in the event that the shift start time changes are not made at the beginning of the employee’s work week when such changes are occasioned by climatic conditions and the specific task to be completed.

11.07.00
The Company shall permit the employee to take a ten (10) minute rest period during each half of the work shift which may be taken without loss of pay.  When climatic conditions warrant and operational requirements permit, management may direct additional rest periods without loss of pay.  The Company shall permit the employee to take a ten (10) minute rest period at the end of his shift prior to the commencement of scheduled or unscheduled overtime.

11.08.00
If a full time employee reports for work in accordance with instructions, he shall receive a minimum of his normal regular scheduled hours pay at that day’s base rate or premium rate, whichever applies.  Report time will not apply in case of emergency shut-downs arising out of any condition beyond the Company’s control.  An employee who leaves work of his own volition, or because of incapacity (other than industrial injury), or is discharged or suspended after beginning work, will be paid only for the number of hours actually worked during that day.  An employee who leaves work because of incapacity due to a verified industrial injury will be paid for the balance of his shift at this base rate.

11.08.01
An employee recalled to work after completing his regular shift is to be paid the appropriate overtime rate for the time worked and reasonable travel time if he elects to go home upon the completion of the work he was recalled to do.  If the employee wants to work a full eight (8) or ten (10) hours, he may be required to do so, in which case travel time would not be added to the hours actually worked.

ARTICLE 12.00.00    OVERTIME

12.01.00
The provisions of this Article are intended only to provide the basis for calculation and payment of overtime and shall not be construed as a guarantee of any specific overtime hours per day or per week.

12.02.00
It is understood and agreed that the Company reserves the right to require employees covered hereby to perform a reasonable amount of overtime work in order to meet Government contract requirements.  When such overtime is required, employees involved shall be given as much advance notice as is possible.

12.02.01
The Company will attempt to meet its daily overtime requirements, anticipated to be in excess of one (1) hour, on a voluntary basis by seniority among the employee(s) present in the classification on that shift in the section where he is performing the work on a straight time basis.  The Company will attempt to meet its overtime requirements for Saturdays, Sundays and holidays, on a voluntary basis by seniority among the employee(s) in the classification on that shift in the section who normally perform the work on a straight time basis.  To identify volunteers desiring to work overtime employees may sign an overtime roster displayed on a company bulletin board in the Section.  The posted rosters shall include the next six (6) consecutive days.  When overtime is necessary in the Section, the Section Supervisor will assign the most senior employee(s) from the roster.  If there are insufficient volunteers the supervisor may offer the overtime to other employees in the Section on that shift.  If there are still insufficient volunteers, the least senior employee in the classification, in the Section, on that shift, will be assigned.  The least senior employee present shall be forced on a daily basis.  The least senior employee who normally performs the work on straight time basis shall be forced for Saturdays, Sundays and 
holidays.  Any employee who is temporarily assigned to another section for less than one (1) full shift shall be eligible for overtime in the section he was temporarily assigned to for that day, as set forth herein.

12.02.02
It shall not be mandatory that any employee in the bargaining unit work more than fourteen (14) consecutive days without two (2) consecutive days of rest.  Once an employee has worked fourteen (14) days, the employee is entitled by right to take the next two (2) consecutive days off.  The employee has the option to choose any two (2) consecutive days off thereafter and shall be given those two (2) days off so long as both parties mutually agree to those two (2) days.  The Company shall not unreasonably deny the employee of his choice of those two (2) consecutive days.

12.02.03
For the Engineering and Housing Department only, overtime for emergency and urgent conditions as defined in TE-C.  2.2-SPEC, Work Request Procedures of 
DAKF04-95-C-0011, Book 3, hereinafter referred to as “priority conditions”, shall be assigned as follows:

(a)
The most available employee shall be dispatched to the work site and may work continuously as needed until the “priority condition” is controlled or completed, or to the time he is relieved to go home for the day, whichever is sooner. 

(b)
On the following shift after the “priority employee” is relieved, the selection of his replacement shall be done in accordance with 12.02.01.

12.03.00
Overtime is calculated from the start of the assigned work week until the end of the seventh (7th) day.  Overtime shall be paid on the following basis for employees who are assigned to a five (5) day eight (8) hour schedule.

12.03.01
For hours worked in excess of eight (8) in a day at one and one-half (1 & 1/2) times the effective hourly rate.

12.03.02
For hours worked in excess of forty (40) in a work week at one and one-half (1 & 1/2) times the effective hourly rate.  Hours paid for sick leave, holidays, vacation, bereavement leave, military leave, medical appointments during working hours for Worker’s Compensation, jury duty and time spent in arbitration for three (3) stewards shall be considered as time worked.

12.03.03
For hours worked on the seventh (7th) day in the work week, (second {2nd} regularly scheduled day off) at two (2) times the effective hourly rate, provided the employee has not had an unauthorized absence during the employee’s regularly scheduled work week.

12.03.04
For hours worked in excess of a twelve (12) hours continuous period at two (2) times the effective hourly rate.

12.04.00
No overtime shall be worked except by direction of the proper supervisory personnel of the Company.

12.05.00
There shall be no pyramiding of overtime premium payments.

12.06.00
The Company may establish a basic straight-time work week of four (4) ten (10) hour days as follows:

12.06.01
Ten (10) hours work shall be offered each employee in the affected group. When an employee requests to work less than ten (10) hours per day, and such request is approved by the Company, he shall be paid at his regular hourly rate for the time actually worked.

12.06.02
The fifth (5th) day worked in any work-week shall be paid for at one and one-half (1 & 1/2) times the regular hourly rate.

12.06.03
All hours worked in excess of twelve (12) hours (excluding one-half {1/2} hour 
for lunch) in any one day, or fifty (50) hours in any work week or on the seventh (7th) day of the work week (third regularly scheduled day off) shall be paid at two (2) times the regular hourly rate, provided the employee has not had an unauthorized absence during the employee’s regularly scheduled work week.

12.07.00
“Regular Straight Time Rate” is defined as the wage rate shown for each classification on the wage schedule in Appendix “A” to this Agreement.

12.08.00(FD)

For employees in the job classifications of Fireman, Captain; Lieutenant, and Engineer who work twenty-four hour shifts the following shall apply:

12.08.01(FD)
Scheduled overtime is defined as that overtime in excess of the forty (40) hour work week required by the employee to complete a normal scheduled work week.  The employee has the right to work both the straight time and scheduled overtime for his normal shift regardless of qualification standing or seniority.

12.08.02(FD)
One and one-half (1 & 1/2) times the employee’s regular straight time rate shall be paid for those hours worked in excess of forty (40) hours in any one (1) work week as defined in Section 11.03.00.  Hours paid for sick leave, holidays, vacation, bereavement leave, military leave, medical appointments during working hours for worker’s compensation, jury duty and time spent in arbitration for one steward shall be considered as time worked.

12.08.03(FD)
An employee shall be paid at the rate of two (2) times his regular straight time hourly rate for work performed on his fifth (5th) day, or beyond, actually worked in the work week, provided he has worked all of this scheduled hours on the preceding days of the work week.

12.08.04(FD)
The Company shall determine when overtime is required.  The Company shall, however, have the right to continue on overtime the employee who has worked during the day, or preceding day, on the job involved.  In the event qualified employee(s) are unable to meet the overtime requirements, the least senior qualified employee(s) must work the overtime assignment.

12.08.05(FD)

Overtime will be assigned on a rotational basis each two (2) week pay period, starting with the most senior, to employees who meet one of the following conditions:  

(a) be on the list for which the overtime is available; 

(b) hold the position for which the overtime is available or 

(c) hold a higher position for which the overtime is available.  In the event of forced overtime the employee will have the option of attempting to have another employee come to work on a voluntary basis to meet the overtime requirement in his place, provided his replacement meets the qualifications for which the overtime is available as long as no additional cost to the Company will occur.

(d)  for the position of Engineer, you must have previously held the position of engineer, or be on the current promotional list for engineer.

12.08.06(FD)
In the event that an employee’s relief fails to report on time and without prior notice, the employee on the job shall immediately notify his supervisor and remain at his work station until properly relieved by his successor or released by his Supervisor.  When it becomes apparent to the shift supervisor that the relief will not be present for the shift, not to exceed four (4) hours, the shift supervisor will then assign the shift in accordance with paragraph 12.08.04(FD).

12.09.00
The wearing of beepers or standing by for a phone call for emergency calls shall be on a voluntary basis only.  If no one volunteers, the Company will call for people by seniority.  If no senior employee(s) volunteers to come to work, the junior employee(s) may be forced to report to work.  Wearing of beepers on or off the job site is not compensatory time.

12.10.00
An employee who has worked overtime, either scheduled or unscheduled, during the work week shall not have his regular work schedule altered for the balance of the work week for the sole purpose of avoiding the payment of additional overtime.  However, this provision shall in no way be interpreted as being any guarantee of hours of work.  No employee shall be permitted to change shifts or otherwise alter his work schedule by his own request in a manner whereby the payment of overtime would be required.

12.11.00
For the purpose of this Agreement, “effective hourly rate” is defined as the hourly rate resultant from dividing the employee’s total basic remuneration for employment for the work week by the employee’s total number of hours worked, plus the total number of hours paid but not worked, in the work week.

ARTICLE 13.00.00    WAGE RULES

13.01.00
The Company shall pay the scale of wages included in Appendix “A” made a part hereof.

ARTICLE 14.00.00    PREMIUM PAY
14.01.00
A shift differential premium of twenty-five cents ($.25) per hour will be paid to employees working on the second (2nd) shift as defined in 11.04.00 (b).

14.02.00
A shift differential premium of thirty-five cents ($.35) per hour will be paid to employees working on the third (3rd) shift as defined in 11.04.00 (c).

14.03.00
With respect to the second (2nd) (afternoon) and the third (3rd) (night) shift, shift differential premiums shall be determined by the employee’s start time in the work day as defined in 11.04.00 (b) and (c).

14.04.00
A shift differential premium of thirty cents ($.30) per hour will be paid to employees working a rotating shift schedule.  A rotating shift schedule is defined as a schedule where the employee is assigned to regularly work two (2) or more different full whole shifts (day, afternoon and/or night) as defined in section 11.04.00.

14.05.00
Shift differential premiums will be paid for any overtime hours worked provided an employee is otherwise qualified for premium payment in accordance with paragraph 14.01.00 or 14.02.00 or 14.04.00 above.

14.06.00
An employee working a non-regular workweek shall receive a premium of fifteen cents ($.15) per hour.

14.07.00(FD)

An employee who is required to report to work on one of his regularly scheduled days off shall receive a minimum of twelve (12) hours pay at the appropriate rate.  This call-in pay provision shall not apply to an employee who is required to continue to work beyond the end of his regularly scheduled shift, or when the employee reports for a scheduled test.  On such test days, he shall be paid for eight (8) hours or the time actually worked, whichever is greater.

14.08.00(FD)

Employees will remain on the job upon request by the Company when the continued effective operation of the fire service may be affected.  Employees who are off the job will be expected to return to work as promptly as possible upon the request of the Company.

ARTICLE 15.00.00    HOLIDAYS
15.01.00
The following eleven (11) days are designated as holidays:

New Year’s Day

Presidents Day

Martin Luther King, Jr.’s Birthday

Memorial Day

Independence Day

Labor Day

Columbus Day

Veteran’s Day

Thanksgiving Day

Christmas Day

Floating Holiday

In addition to these holidays, employees shall be granted, subject to the approval of the Contracting Officer, any holiday that may hereinafter be established by an Act of Congress of the United States or by Proclamation of the President of the United States.

15.01.01
The Floating Holiday referred to in this Article shall be requested in writing at 
least seven(7) calendar days in advance by the employee to be taken at a time mutually convenient to the employee and the Company.  The employee may request to take a regularly scheduled work day as a floating holiday.  The Company shall not unreasonably refuse to agree to a time which is convenient to the employee.  If the request cannot be agreed to, the Company shall agree to a mutually acceptable alternate day within thirty (30) calendar days following receipt by the Company of said employee request.  Once the employee and the Company agree to a time mutually convenient, the time selected for the holiday shall not be changed unless the employee and the Company agree to do so.

15.02.00
In order to be eligible for unworked holiday pay as hereinafter provided, an employee shall have met all of the following:

(a)
Have completed thirty (30) calendar days of employment.

(b)
Be in the active employ of the Company on the date of the holiday (i.e., not on leave of absence for any reason, or layoff).

(c)
Has no unauthorized non-paid absence on the scheduled work day immediately preceding or immediately following the holiday.

(d)
Worked his regularly scheduled work shift on the holiday if scheduled to do so unless prevented from doing so by legitimate compelling reasons.

(e)
Exception to these requirements is: if the employee can furnish proof that because of illness he was unable to work on either of such shifts.

15.02.01(FD)
An employee eligible to receive unworked holiday pay by virtue of having met all of the requirements listed in paragraph 15.02.00 shall be paid twenty-four (24) hours pay at his regular straight time hourly rate exclusive of any shift, overtime and/or premium pay.

15.03.00
For purposes of determining eligibility for holiday pay, paid time off, excluding paid time off under the group insurance plan, shall be considered as time worked.

15.04.00
It is understood and agreed that the Company reserves the right to require employees to work on a holiday.  When employees are required to work on a holiday, in addition to holiday pay at the regular straight time rate as provided in this Article, they shall receive two (2) times their effective hourly rate of pay for all hours worked.

15.05.00
Should one of the holidays authorized by paragraph 15.01.00 above fall on a regularly scheduled day off, employees will be paid for this holiday at their regular straight time rate of pay.

15.06.00
Should any holiday authorized in paragraph 15.01.00 above occur on a Saturday, the preceding Friday will be considered the holiday.  Should any holiday authorized in paragraph 15.01.00 above occur on a Sunday, the Monday following will be considered the holiday.

15.06.01
For those employees who regularly work on Saturday and/or Sunday, receiving two (2) consecutive days off during the week, the two (2) days off shall be treated as “Saturday” and “Sunday”, in that order, for the purposes of this Article 15.00.00.  Should any of the holidays observed by the Company occur on such a “Sunday”, the following day shall be considered as a holiday for such employees.  Should any of the holidays observed by the Company occur on such a “Saturday”, the preceding day shall be considered as a holiday for such employees.

15.06.00(FD)

The following named four (4) holidays shall be observed for pay purposes on the holiday and shall not be relocated to an adjacent day:  New Year’s Day, 4th of July, Thanksgiving Day, Christmas Day.  Other holidays listed in Section 15.01.00 shall be observed for pay purposes in accordance with the principles of section 15.06.00.

15.07.00
With respect to holidays, employees working a work week of four (4) ten (10) hour days shall have their Saturdays and Sundays designated as follows:

15.07.01
When an employee has two (2) consecutive days off, the first day off shall be considered Saturday and the second day off shall be considered Sunday.

15.07.02
When an employee has three (3) consecutive days off, the second day off shall be considered Saturday and the third day off shall be considered Sunday.

15.07.03
When a holiday falls on an employee’s regularly scheduled day of work, and he is not required to work on that day, and his regular scheduled work week consists of four (4) ten (10) hour days, he shall be paid as a holiday premium, ten (10) hours pay for that day and that shall be considered as ten (10) hours worked for the purpose of computing overtime in that work week.

15.07.04
When a holiday falls on an employee’s regularly scheduled day of work and the employee works on that day, he shall be paid as a holiday premium ten (10) hours pay for that day and shall be paid, in addition, two (2) times the contract rate of pay for the number of hours that he actually works but for no less than ten (10) hours.

15.07.05
When a holiday falls on an employees regular day of rest, and he does not work, he shall receive holiday premium of ten (10) hours of pay.

15.07.06
In the event a holiday falls on an employee’s regular day of rest, and the employee is required to work, he shall be paid two (2) times his contract rate of pay for working that day plus a holiday premium of ten (10) hours of pay.

15.08.00
Part time employees are eligible for Holiday pay on a pro-rata basis determined by the number of non-overtime hours per week normally scheduled for work over the previous two (2) months as a percent of forty (40) hours per week.

15.08.01
Regular weekly work schedules for part-time employees shall not be interrupted due to the occurrence of a holiday within that work week.  The intent of this provision is to prevent part-time employees from being bumped by other part-time employees from working their regularly scheduled work day.

ARTICLE 16.00.00    VACATIONS
16.01.00
Each employee covered hereby shall be entitled to two (2) weeks of vacation with pay following completion of one (1) year of service with the Company or at the facility, pursuant to Article 09.00.00 herein; two (2) weeks of vacation with pay following each subsequent year of employment with the Company or at the facility pursuant to Article 09.00.00 herein up to and including five (5) years; three (3) weeks of vacation with pay following each subsequent year of employment with the Company or at the facility pursuant to Article 09.00.00 herein, up to and including fourteen (14) years; four (4) weeks of vacation with pay following each subsequent year of employment with the Company or at the facility pursuant to Article 09.00.00 herein, subject to the following rules.

16.01.01(FD) 
Up to three (3) employees may take vacation per day.

16.02.00
Vacation credit shall accrue as follows:

16.02.01
During the first (1st) year of employment and during each subsequent year thereafter, through and including the fifth (5th) year, an employee shall accrue one and fifty-four hundredths (1.54) hours of vacation credit per week for each creditable week.

16.02.01(FD)
For the Firefighters, during the first (1st) year of employment and during each subsequent year thereafter, through and including the fifth (5th) year, an employee shall accrue two and thirty-one hundredths (2.31) hours of vacation credit per week for each creditable workweek.

16.02.02
During the sixth (6th) year and subsequent years of employment, through and including the fourteenth (14th) year, employees shall accrue two and thirty-one hundredths (2.31) hours of vacation credit per week for each creditable week.

16.02.02(FD)
For the Firefighters, during the sixth (6th) and subsequent years of employment, employees shall accrue three and eight one hundredths (3.08) hours of vacation credit per week for each creditable work week.

16.02.03
During the fifteenth (15th) and each subsequent year of employment, employees shall accrue three and eight hundredths (3.08) hours of vacation credit per week 
for each creditable work week.

16.03.00
For the purposes of accruing vacation credit for full time and part time employees, a creditable work week shall be defined as follows:

16.03.01
A work week during which an employee works no less than one (1) full work day, or is on vacation or other paid leave, except as limited in paragraph 16.03.02 below.

16.03.02
The first (1st) four (4) full work weeks of any absence compensable under an insurance program.

16.04.00
Vacation pay shall be computed at the employee’s regular straight time rate at the time of vacation, and shall be limited to those credits the employee has vested on the date of eligibility for such vacation.

16.05.00
Employees with less than six (6) full years of service may accrue vacation credits to an amount equal to four (4) weeks of vacation.  Employees in their sixth (6th) year up to and including their fifteenth (15th) year of Company service or at the facility pursuant to Article 09.00.00 herein and subsequent years may accrue vacation credits to an amount equal to six (6) weeks of vacation; employees with more than sixteen (16) years of Company service or service at the facility pursuant to Article 09.00.00 herein may accrue vacation credits up to eight (8) weeks.

16.06.00
Weekly vacations must be requested no less than seven (7) days in advance and will, insofar as practicable, be granted as requested by eligible employees.  When conflicts in requested periods of vacation arise, the employee having the greater bargaining unit seniority shall be given preference, with due consideration given to the timeliness of the conflicting request.

16.06.01
When an employee puts in his vacation request, for a work week or more, the Company will respond to the request within seven (7) calendar days.

16.07.00
It is understood and agreed that final approval of vacation requests rests exclusively with the Company to assure orderly operation of the work area.

16.07.01
At the employees request, the employee shall receive his vacation pay prior to his vacation.  Such request shall be made at least two (2) weeks prior to his vacation.

16.08.00
When a holiday, as defined in this Agreement, falls within the employee’s vacation period, such holiday hours shall not be charged as vacation hours.

16.09.00
Employees who have completed their trial period shall vest vacation credits as accrued.

16.10.00
Employees who terminate employment will be paid all accrued vacation time.

16.11.00
In addition to weekly increments, vacation credits may be used in any amount up to an amount equal to the employee’s regular work shift.

ARTICLE 17.00.00    NON-PAID LEAVES OF ABSENCE

17.01.00
Limited leaves of absence of up to thirty (30) calendar days for sufficient cause will be granted by the Company upon application from employees who have completed their trial period.  Requests for leave of absence must be made in writing and must be approved by the Company.

17.02.00
When an employee has been granted a leave of absence for a specified period of time, except for medical reasons, it will be the employee’s responsibility to request an extension of such leave at least five (5) working days prior to such expiration of additional time is required.

17.03.00
Leaves of absence subject to the conditions stipulated in this Article, may be granted for the reasons stated in the following paragraphs:

17.03.01
Leave of absence for legitimate personal health reasons will be granted to an employee for a period of up to six (6) calendar months and may be extended when supported by satisfactory medical proof supplied by the employee.  An employee requesting a leave of absence for medical reasons shall be subject to examination by the Company designated physician if the Company determines such examination is necessary.  The employee shall be given written instructions, with a copy sent to the Union, at the time he begins such leave of absence that if an extension beyond six (6) months is needed and then denied, he may be terminated.

17.03.02
An employee on leave of absence for personal health reasons may return to work prior to or at the expiration of such leave upon the full release of his personal physician and subject to the approval of the Company and provided work is available.  While on leave of absence for personal health reasons the employee shall notify the Company as to his potential of returning to work following each visit too the physician and shall provide the Company with medical evidence of his continuing disability.

17.03.03
Leaves of absence in compensable injury and legal occupational disease cases will be granted automatically for the full period of legal temporary disability, and seniority will accumulate for the full period of such leave.

17.04.00
When leaves of absence are granted, the employee, upon return to active employment, will be returned to his job if such job exists, or to a job of like classification, and provided the employee’s qualifications and seniority standing entitles him to the position.  However, if circumstances have eliminated such comparable jobs, the employee will be reclassified to the most nearly comparable vacant position for which the employee possesses the necessary skill and ability.

17.05.00
During such periods of unpaid leave, the employee shall retain and accrue seniority, unless expressly limited by other provisions of this Article.

17.06.00
Any member of the Union shall, on written request by the Union, be granted a leave of absence for Union activities for a one (1) year period.  Employees on such leave shall retain but not accrue seniority.  Not more than one employee shall be on such leave at any one time.  The employee on such leave shall not be entitled to any pay or benefits provided for herein.

17.06.01
When the activities for which such leaves of absence are granted shall cease, the Union shall immediately notify the Company in writing, and if application is made therefore within fifteen (15) days thereafter, such Union member will be given re-employment in a similar position, if same still exists, or a comparable position, in accordance with his qualifications and seniority privileges, and applicable wage rate at the time of return to the active payroll.

17.06.02
Leaves of absence for Union business will be granted to representatives of the Union who are employees of the Company and employees who have been selected by the Union and its representatives not to exceed three (3) days to attend such functions as conferences, conventions, and Union educational courses, provided five (5) work days advance notice is given in writing to the Company and the request does not interfere with customer requirements. However, not more than four (4) employees may be on such leave at any one time.

17.07.00
Any member of the Union shall, upon written request, be granted a leave of absence to pursue and serve in local, state or federal elective political office.  Such leave of absence will be limited to a maximum of two (2) years.  During such periods of unpaid leave, the employee shall retain but not accrue seniority.  The employee on such leave of absence shall not be entitled to any pay or benefits provided for herein.

17.08.00
All provision of the Family Medical Leave Act shall also apply.

ARTICLE 18.00.00    PAID PERSONAL LEAVE

18.01.00
Regular full-time employees as defined in 30.03.00 who have completed their trial period shall be able to take paid personal leave.  Paid personal leave shall accrue at the rate of one and fifty-four hundredths (1.54) hours for each creditable work week as defined in 16.03.01 and 16.03.02.

18.01.01
After seven (7) years of employment, regular full-time employees shall accrue paid personal leave at the rate of one and sixty-nine hundredths (1.69) hours for each creditable work week as defined in 16.03.01 and 16.03.02 to each forty (40) hours worked. 

18.01.02    After ten (10) years of employment, regular full-time employees shall accrue paid personal leave at the rate of one and eighty-five hundredths (1.85) hours for each forty (40) hours worked.

18.01.00(FD)

For the Firefighters, paid personal leave shall accrue at the rate of one and fifty-four hundredths (1.54) hours for each forty (40) hours worked.

18.01.01(FD)
After seven (7) years of employment, regular full-time employees shall accrue paid personal leave at the rate of one and sixty-nine hundredths (1.69) hours for each creditable work week as defined in 16.03.01 and 16.03.02 to each forty (40) hours worked. 

18.01.02(FD)      After ten (10) years of employment, regular full-time employees shall accrue paid personal leave at the rate of one and eighty-five hundredths (1.85) hours for each forty (40) hours worked.

18.02.00
All personal leave hours shall be credited to the employee’s account.  Personal leave may be utilized for sickness, medical appointment, or personal reasons.

18.03.00
The employees and the Union recognize their obligation to prevent unnecessary absence or any other abuse of this personal leave provision.  The Company and the Union recognize the existence of bona fide family emergencies and employees shall be able to utilize personal leave for such purposes.

18.04.00
An employee who is prevented from reporting for work by reason of sickness or injury shall promptly notify his immediate supervisor of his inability to report for work, giving the reason for the absence.  When an employee desires to utilize personal leave for reasons other than illness or injury such time off must be requested in advance if possible and taken at a time mutually convenient to the employee and the Company.

18.05.00
Approved paid personal leave may be taken in fractional hourly increments up to the number of hours normally scheduled per work day.

18.06.00
Personal leave cannot be taken once the employee has evidenced his intent to leave the employ of the Company, unless approved by the Division Manager.

18.07.00
Paid personal leave shall be considered as time worked for the purpose of computing overtime.

18.08.00
Employees will be allowed to carry over personal leave credit from year-to-year, without limitation.

18.09.00
Unused Paid Personal Leave shall not be paid off upon termination of employment.

18.10.00
Part time employees who work 32 hours or more in a given week will accrue PPL at the rate stated in 
18.01.00.  For this article a creditable work week is defined as 32 or more hours actually worked in a 
given week.

ARTICLE 19.00.00    MILITARY LEAVE

19.01.00
Any employee who enters into active service in the Armed Forces of the United States will be given a leave of absence and will accumulate seniority during such period of service.  The parties to this Agreement shall comply with current applicable state and federal legislation concerning military service.

19.02.00
An employee who is called to and performs short term active duty of thirty (30) days or less within a calendar year, including annual active duty training as a member of the United States Armed Forces Reserve or National Guard, shall be paid by the Company the difference between his military rate of pay and his Company rate of pay, exclusive of all premiums.  The employee must present a copy of his orders to the Company as soon as he receives them.  Upon return from active short term duty the employee must present pay vouchers so that the calculation of the difference may be made.

19.02.01
The Company’s obligation to pay an employee for performance of military duty under this Article is limited to a maximum of ten (10) scheduled working days in any calendar year.

ARTICLE 20.00.00    BEREAVEMENT LEAVE
20.01.00
Up to three (3) days bereavement leave with pay  (seven (7) days for multiple deaths), will be granted to an employee(s) on the active payroll who, because of death(s) in the immediate family, takes time off from work during his normal work schedule.  Such pay shall be for normal regularly scheduled hours at his regular straight time rate, including shift differential where applicable for each such day off; however, such pay will not be applicable if the employee receives pay for such days off under any other provision of this Agreement.  Bereavement leave must be taken within seven (7) days (ten (10) days for multiple deaths) following the death(s).  Proof of such death(s) shall be provided to the Company within seven (7) days after taking bereavement leave.

20.01.01
For the purpose of this Article as it relates to death in the immediate family, “immediate family” is defined as follows:  Spouse, mother, father, mother-in-law, father-in-law, children, brother, sister, son-in-law, daughter-in-law, grandparents, grandchildren, stepmother, stepfather, stepbrother, stepsister, half-brother, half-sister, stepchildren, and foster children.

ARTICLE 21.00.00    JURY DUTY

21.01.00
An employee required to serve on a jury and who misses work shall be paid the difference between his straight-time earnings and the amount paid him for jury duty, provided he furnishes proof of such jury duty and provided the hours of jury duty occur during the individuals regularly scheduled shift or as otherwise provided herein.

21.01.01
Pay for such time lost shall be computed at the employees regular straight-time rate of pay.  In no event shall payment be made for jury duty performed on the employee’s regularly scheduled days off, holidays defined herein or for any hours in excess of their normal regularly scheduled hours or in excess of forty (40) in any work week.

21.01.02
To be eligible for payment of jury service pay, employees must notify their supervisor no later than the completion of their regular work shift next following receipt by them of such notice or summons.  Further, they shall be ineligible to receive jury service pay until such time as they present to the Company a statement from an official of the court attesting to the date or dates and time of such jury service, and the fee or compensation paid to them therefore by the court, exclusive of transportation allowances.

(a)
If a first shift, sometimes known as day shift, employee is released by the court by 11:00 am (6:00 pm for the Fire Department), he shall be required to report to work after release from jury duty.  If a day shift employee is released by the court after 11:00 am (6:00 pm for the Fire Department), he shall be required to work his next scheduled workday.

(b)
If a second or afternoon shift employee is released by the court by 12:00 noon, he shall be required to work his scheduled shift.  If a second or afternoon shift employee is released by the court after 12:00 noon, he shall not be required to work his scheduled shift on that day.

(c)
A third shift employee shall not be required to work his scheduled shift immediately prior to his first morning of jury duty.  If a third shift employee is released by the court by 3:00 pm and not scheduled for jury duty the following day, he shall be required to work his scheduled shift that night.  If a third shift employee is released by the court after the 3:00 pm he shall not be required to work his scheduled shift that night.

21.02.00
Employees responding to a subpoena as a Company witness are considered to be on paid 


time.

ARTICLE 22.00.00    PROMOTIONS/TRANSFERS/TEMP ASSIGNMENT
22.01.00
In order to provide maximum stability to insure the even flow of operations, the security of all employees, and minimize the possibility of layoffs, the Company may temporarily assign or upgrade employees to areas within such employee’s section, and where not possible, temporarily assign or upgrade employees to other departments within the Company as the work load dictates for up to forty-five (45) calendar days.  Such temporary assignments shall be made in accordance with the provisions of Section 22.01.01.  It is agreed that the forty-five (45) calendar day period may be waived by mutual Agreement between the Company and the Union.

22.01.01
When a temporary assignment is required in a given classification, the Company shall offer that assignment to the most senior qualified employee in that job classification desiring to work that assignment.  However, in the event no qualified employee desires to work the assignment, it shall be the prerogative of the Company to require the least senior qualified employee(s) to perform that assignment.

22.01.02
Assignments to shifts will be made whenever necessary.  Temporary shift assignments and work schedules will be made within the work section in the inverse order of seniority provided there are no senior volunteers and provided the individual has the skill and ability to perform the job duties.  However, when an employee is temporarily upgraded to another classification in a section other than their own section, that employee shall not use his seniority for preference of shifts or scheduled work week.

22.01.03
When making temporary assignments to other shops, the Company shall ask for volunteers by seniority within the classification.  Failing enough volunteers, the junior employees may be required to temporarily transfer.

22.01.04
For permanent shift assignments and work schedules, volunteers will be solicited by posting and selection will be made in accordance with Article 22.00.00.

22.01.05
If the Company requires a permanent position within a branch without 
increasing personnel, (i.e. moving individuals from section to section or from shift to shift),  that position need not be posted, but shall be offered by seniority within the affected classification and, failing sufficient volunteers, shall be filled by requiring the junior employee(s) within the classification to fill the position.

22.01.06
Employees temporarily upgraded to a job classification assigned a higher rate shall receive the rate of the higher job classification based on their standing in the progression schedule, or continue at their present rate, whichever is greater.  If temporarily assigned, they shall, upon return to their prior classification, assume the rate held prior to the temporary assignment.  Pay increases relative to such temporary upgrades shall become effective at the time the employee assumes the new assignment.

22.02.00
When it is determined by the Company that a vacancy in a job classification covered hereby exists, and that such vacancy shall be filled, the vacancy shall be posted on Company bulletin boards for bidding along with bid forms.  Having posted such vacancy in accordance with the above, there shall be no requirement for the Company to again post such vacancy for a period of thirty (30) days from the prior posting date.  However, each successive vacancy shall be posted and bid separately.  Such notice shall contain the following information:

(a)
Job Classification

(b)
Department, Branch Location and Section

(c)
Specific Initial Shift

(d)
Qualification Requirements

(e)
Wage Rate

(f)
Required reporting date and time

(g)
Date and time after which bids will no longer be accepted, and

(h)
Specific work week schedule

22.02.01
The Company shall furnish a copy of the job posting at the time of posting to the Chief Shop Steward.

22.03.00
Regular vacancies shall be posted and held open for a period of five (5) work days.  It is understood and agreed that the Company may, at its option, temporarily fill a job vacancy by assignment during the period from the time the vacancy is posted for bid and the time it is filled.

22.04.00
An employee may not apply for a lower rated job classification unless he has been in his current classification for a period of six (6) months or more and as agreed to by the Company and the Union.

22.05.00
Bids must be in writing to the Human Resources Manager, who shall affix thereto the date and time to validate timely filing, with a copy to the Chief Steward or designated representative.  Bids received after the closing date will not be considered.

22.06.00
The Company reserves the right to cancel any posted job bid prior to the successful bidder assuming the duties thereof.  Temporary vacancies expected to be of not more than forty-five (45) calendar days need not be posted.  It is agreed that the forty-five (45) calendar day period may be waived by mutual agreement between the Company and the Union.

22.07.00
Employees will not be awarded a job when such award would create a conflict of interest, that is when the position would report to, either directly or indirectly, a family member as family is defined in Article 20.01.01, or when in the accounting office if family members are in the bargaining unit.  When an employee covered hereby is awarded a posted job, and such employee fails to satisfactorily perform the duties thereof pursuant to the provisions of 22.11.00 within thirty (30) days actually worked, after assuming the position, the employee will be returned to the job last held prior to award of such promotion provided the classification has not been abolished.  Employees so returned shall not be eligible to bid again for the job from which they returned for a period of six (6) months.

22.07.01
All employees displaced as a result of 22.07.00 shall be returned to the job last  held, provided the classification has not been abolished.

22.08.00
An employee awarded a job vacancy shall be reclassified to the promoted job classification as of the first day of work on the job.  Such reclassification shall occur no later than fourteen (14) calendar days after the job is awarded.  However, if such assignment cannot be physically made, the employee shall be entitled to the higher rate of pay on the date the assignment should have been made.

22.09.00
The notice of bid award shall be posted on Company bulletin boards within five (5) working days after the job bid has been closed.  The Company will notify those who applied, in writing, as to the reasons why they were not selected within three (3) working days after the bid award has been posted.  The job description posted and awarded shall be placed in the successful bidder’s personnel file.

22.10.00
Nothing in this Agreement shall be construed to prevent an employee from performing work which is below his classification when required to do so by the Company.  Such employee shall not suffer a reduction in pay.

22.11.00
Bids shall be awarded on the basis of the employee’s seniority, provided the senior employee can perform the work required, or can become acceptably knowledgeable to perform the duties of the posted position within thirty (30) working days.  All employees of Ft. Irwin may bid on any posted vacancy.

22.12.00
With respect to Quality Control or Lead positions, the Company will consider all bidders on the basis of (a) qualifications, (b) ability to perform the duties of the posted position and (c) seniority.  When it is determined that factors (a) and (b) are substantially equal, then and only then (c) shall govern.

22.13.00
If there are no qualified bidders or no bids the Company may fill the opening as it deems appropriate.  Entry level positions need not be posted.  Entry level is defined as Recreation Assistants and Laborers.

22.14.00
When selecting employees for temporary upgrades under paragraphs 22.01.00 and 22.01.01 the procedure shall be as follows:

(a)

Upgrade the qualified senior employee in the affected section.

(b)

If there are no volunteers, the junior qualified employee in the section may be required to perform the work.

(c)

If there are no qualified employees in the affected section, the Company will then go to the qualified senior employee in the branch, and failing to find a qualified person in the branch the Company will go to the division.  It is understood that the Company may force the affected junior qualified employee to do the work required.

22.14.01
The Company shall notify the Union of its intention to create a new section or to
revise any such section.  Said notice shall be given to the Union in advance of the implementation of such new or revised section provided operational requirements permit.

22.15.00
Davis-Bacon Upgrades.

22.15.01
The most available employee is dispatched to the job site and works continuously as needed until the emergency has been controlled and the project is completed or to the time he is relieved to go home for the day, whichever is sooner.

22.15.02
On the following shift after the “Emergency Employee” is relieved, the selection of his replacement shall be done in accordance with Section 22.16.05 below.

22.15.03
The term “Emergency” as used in this section shall be as defined in TE-C.2.2. SPEC, Work Request Procedures of DAKF04-95-C-0072, Book 3.

22.15.04
When a service order starts as routine but is later determined to exceed the Davis-Bacon threshold, the employee who starts the service order shall, on the day following discovery of cost exceeding the Davis-Bacon threshold, be replaced on the project in accordance with Section 22.15.05 below.

22.15.05
When the service order is identified before the start of work as costing over the Davis-Bacon threshold (routine schedule B projects) the service order is started by the senior qualified employee in the classification needed for the project who is present on the day the service order is begun.  On work which commences as Davis-Bacon work, the senior qualified employee in the classification must be afforded one opportunity to perform such work.  If the senior employee rejects the work, such employee shall not have standing to bid such project on the subsequent days nor shall the senior employee invoke seniority in the midst of the shift.  This shall not apply to any cases involving 08.04.00.

22.15.06
For priority schedule B projects assigned by the government the project is assigned to the senior employee in the classification who is present when the project is started.  Present is defined as available within thirty (30) minutes. The provisions of Section 22.15.05 also apply.

22.15.07
The Company will utilize bargaining unit employees for Davis-Bacon work whenever possible in compliance with 32.09.00.

22.16.00(FD)

The provisions of the following sections of this Article apply only to an employee who is working in a classification higher than his current permanent classification.  In order to qualify for a promotion, temporary upgrade, transfer or temporary assignment, to Captain, Lieutenant or Engineer an employee must be on  the promotion list for that higher classification.

22.17.00(FD)

A promotion, temporary upgrade, transfer or temporary assignment will be based on an employee’s standing on the current promotion list.  The Company will maintain a promotion list for the positions of:

(a)
Captain

(b)
Lieutenant, Fire Prevention

(c)
Engineer

An employee must pass each individual section of the testing procedure with a minimum score of 70% or that employee will fail.  An employee’s total score will be a combined average from each section the testing procedure.  Each section will be worth a total of 100 points maximum. 

In order to test for Engineer, an employee must have one (1) year at Fort Irwin Fire Department.

In order to test for Lieutenant you must have three (3) years at Fort Irwin Fire Department.

In order to test for Captain, you must have four (4) years at Fort Irwin Fire Department.

The promotion list will expire:

(a)
One (1) year from the date of posting. The new list will be posted within thirty (30) days prior of that expiration date, but not be valid until the current list expires.

(b)
When the list is at zero (0) names at which time the Company will be required to establish a new list within fourteen (14) days of the required thirty (30) day posting period.

An employee’s standing on the promotion list shall be based on his combined average test score.  In case of a tied score seniority shall prevail.  The list will be used for both temporary upgrades and promotions.

22.18.00(FD)

To be eligible for the promotion list, the employee must complete the tests as scheduled.  Notification of test dates will be posted thirty (30) calendar days in advance.  Candidates will be required to sign up for the tests.  A successful candidate shall not be required to retest during the twelve (12) months period, but shall be given the option to retain his score or retest.  A steward may be present during the testing and interviewing process.

22.19.00(FD)

The Company will select from either of the top two (2) names on the promotion list in accordance with Section 22.17.00(FD) above.  Should the Company fail to test as prescribed in above, then temporary upgrades and promotions shall be awarded based on seniority.

22.20.00(FD)

Test results will be posted within fourteen (14) days of the completion of the tests.

22.21.00(FD)

When a test is given on an employee’s day off, the employee shall be paid in accordance with section 14.07.00(FD).  Such employee shall not be required to stay over eight (8) hours.

22.22.00(FD)

When an employee is temporarily upgraded by the Company to perform work of a higher paid classification, he shall be paid the higher rate for all hours worked at the higher rate of pay.  If he is temporarily assigned to work in a lower paid classification, he shall suffer no reduction in pay.

22.23.00(FD)

When an employee is permanently promoted from one classification to another, he shall be paid the rate of the new job effective with the date of transfer or actual assignment, whichever is the earlier.

ARTICLE 23.00.00    NEW OR REVISED JOB CLASSIFICATIONS
23.01.00
The Company shall notify the Union of its intention to create a new job which is not now covered under this Agreement or to revise an existing classification.  Said notice shall be given to the Union in advance of the implementation of such new job or revision of an existing classification provided operational requirements permit.

23.02.00
The wage rate for such new or revised job classification shall be established by the Company in a reasonable relationship by assessing the job duties to be performed in relation to other job classifications covered by this Agreement.  The Union may pursue the wage rate established through the grievance and arbitration procedure if the Union feels the wage rate established is inappropriate.

ARTICLE 24.00.00    REDUCTION AND RESTORATION OF FORCES
24.01.00
For the purpose of an indefinite layoff i.e., surplussing in a classification and/or decreasing the work force, employees shall be surplussed/laid off as follows.

24.01.01
Senior employees with a layoff request on file will be laid off first.  Then probationary employees in the classification affected shall be terminated, provided there are available senior employees remaining in the classification affected who have the ability to perform the work of the probationary employees to be displaced.

24.01.02
Thereafter, employees in the affected classification having the least seniority shall be laid off.  Quality Control and Lead employee(s) affected shall be determined by (a) qualifications, (b) ability to perform the duties of the posted position and (c) seniority.  When it is determined that factors (a) and (b) are substantially equal, then and only then (c) shall govern.  Such employee who would otherwise be laid off shall, if he has the qualifications to perform the work, be allowed to:

(a)
Displace the least senior employee in another classification of equal or comparable pay (within ten cents ($0.10) plus or minus of his current pay rate), or;

(b)
a position previously held, or;

(c)
a position posted for bid, or;

(d)
any lower paid position , provided he is qualified to perform the work, or;

(e)
displace the least senior employee in an entry level position provided he is qualified to perform the work, or;

(f)
Elect a lay off and await recall to any job classification he qualified to perform.

24.01.03
At the time an employee is given notice that he is being laid off/surplussed from 
his classification, he must within two (2) working days (excluding Saturday, Sunday and Holidays) notify the Human Resource Office that he wishes to exercise the above listed option or he shall be laid off effective the date stated in the layoff notice. An employee’s personnel file as it exists two (2) days after at the time of the Company issues the lay-off notice, including on the job experience as shown in the personnel file and the job description shall be the determining factor.

24.02.00
When decreasing the work force in connection with an indefinite layoff, the Company shall give the least senior employee(s) in the classification to be surplussed and the Union at least seven (7) calendar days notice.  Affected employees on leave of absence or temporarily laid off may be notified of an indefinite layoff by certified letter, or other documented and verifiable means sent to their last known address as shown on the Company records.  Employees actually laid off as a result of being displaced by a more senior employee under Section 24.01.02 are not subject to the seven (7) calendar day notice provision but will receive two (2) working days notice.  The seven (7) calendar day notice provision does not apply if the surplussing does not result in forced lay-offs.

24.03.00
The Human Resources Manager will assign employee(s) to the classifications in accordance with this Article.

24.04.00
When a vacancy exists in the department and classification from which an employee(s) has been displaced, the employee with the greatest seniority shall be offered reinstatement to his former classification without recourse to Article 22.00.00.  The intent of this provision is to offer the available positions to those individuals who formerly occupied those positions immediately prior to the reduction of those classifications, by seniority, whether actively employed or on layoff.  An employee who elected a layoff may exercise his recall rights to his former job on the same basis as those employees who elected to exercise bump rights.  Should that employee be unable to perform the work for any reason, he shall remain in the job to which he has been bumped or remain on layoff.

24.05.00
An eligible employee who has been laid off under paragraph 24.01.02 shall be notified of recall to his former job as provided below.

24.05.01
For the purpose of recall, all laid off employees shall be recalled on the basis of their seniority provided that the employee has the qualifications to perform the work required.  An employees recall rights or seniority shall not be interrupted should he decline to return to a lower rated classification from which he was laid off.

24.05.02
Notification of recall shall be made by the Human Resources Manager by certified letter, or other documented and verifiable means sent to the last know address as shown on the Company records.  If the employee is on layoff from employment status, this notification may also be made verbally directly to the employee, but it must be followed in writing.  A copy of each recall notice shall be provided to the Local Union.

24.06.00
An employee shall be deemed to have permanently forfeited his recall rights under this Article if he:

(a)
 Except for the provision set forth in 24.05.01, declines the recall offer in writing.

(b)
Fails to respond to the written notification of recall within seven (7) working days of the date of mailing of the notice.

(c)
Fails to report to work within ten (10) calendar days of his response thereto.

24.07.00
An employee who is on layoff from employment status who does not meet the requirements of paragraph 24.06.00 shall be deemed to have voluntarily resigned his employment.

24.08.00
It is understood that the intent of this Article is that senior full time employees may bump in accordance with 24.01.02 to other full time positions or part time positions, if they desire, and senior part time employees may bump to other part time positions.

24.09.00
Failure of the employee to keep the Company advised in writing of his current address shall relieve the Company of all obligations indicated in 24.04.00 and 24.05.00 above.

ARTICLE 25.00.00    DISCHARGE AND DISCIPLINE/ABSENCE FROM WORK
25.01.00
It is understood and agreed that the Company may discipline or discharge employees covered hereby for just cause.  Should an employee feel such action improper, the employee shall then be extended all the rights and privileges accorded by the Grievance and Arbitration Procedures contained herein provided the employee has completed the trial period defined in Section 09.01.00.

25.01.01
A disciplinary action shall not remain in effect if it has been found through the grievance procedure to have been unjustifiably issued, and in any event, it shall not remain in effect for a period for more than twelve (12) months.

25.01.02
It is understood and agreed that any disciplinary action issued to an employee by the Company shall be issued within fourteen (14) calendar days following knowledge by the Company of the occurrence of the alleged violation and such disciplinary action is subject to challenge by the Union or employee to whom the disciplinary action is issued in accordance with Article 26.00.00.

25.01.03
All forms of discipline, including warnings, shall be issued consistently with the offense committed and the individual’s prior disciplinary history.

25.02.00
In all cases where disciplinary action notices or reprimands are given to employees, the Business Representative will routinely receive a written copy of said disciplinary action or reprimands.

25.03.00
Employees shall not leave work without prior permission from their supervisor.

25.03.01
Employees shall not be absent from work except as provided for in Appendix E, #3.

25.04.00
It is the duty of every employee who, for any reason, will be absent from work for a scheduled work day or who expects to report for work more than one (1) hour late to notify their supervisor or section manager of the reasons therefore as far in advance of the scheduled starting time as possible, indicating when they expect to report for work.

25.05.00
Should an employee not have proper cause for failing to report to work, or failing to report on time, or for failing to report the reason therefore as provided herein, such failure shall be considered cause for disciplinary action.  Such discipline shall be applied consistently within the Bargaining Unit in accordance with Appendix “E”.

25.06.00
In cases of layoff, or dismissal or suspension for just cause, or of involuntary resignation, the employee shall be given a copy of the layoff, suspension or termination of service slip, as the case may be, if he is available to be presented with such copy.  If he is not available, copies of the slip will be sent to the employee at his last known address and to the Union office.  The employee shall have the right to appeal the action shown on the slip provided the Union files a written grievance with the designated representative of the Company in accordance with Article 26.00.00.

25.07.00
Any discussions or conferences with employees which may lead to disciplinary action shall take place with a Steward (or the Chief Steward) present if the employee so desires.

25.08.00
Failure to follow established safety procedures, to utilize safety equipment or protective clothing, or to commit unsafe acts are considered cause for disciplinary action up to and including termination, depending upon the severity of the infraction.

ARTICLE 26.00.00    GRIEVANCES
26.01.00
It is the intent of the parties to this Agreement that the procedure provided herein for the settlement of grievances shall serve as a means for peaceful settlement of all disputes that may arise between them as to the application or interpretation of the provisions of this Agreement.

26.02.00
Pending the settlement of an alleged grievance, the employee(s) shall continue to work as directed by the Company, except for any employee who may be terminated or under disciplinary suspension.

26.03.00
Grievances are to be presented and considered in accordance with the terms of this Agreement.

26.04.00
There shall be no responsibility of the Company to make an adjustment on any grievance unless it is filed within fourteen (14) calendar days from the date of the event, otherwise it shall be waived.

26.05.00
It is understood that the time limits specified herein may be extended by mutual agreement of the parties hereto.

26.06.00
Issues not specifically covered by the terms and provisions of this Agreement shall be subject to the grievance procedure up to but not including arbitration.  If the Company and the Union are unable to reach agreement in 26.11.00, the decision given in 26.11.00 by the Company shall be final and binding on both parties to this Agreement.

26.07.00
Any matters of contention between employees or the Union, and the Company, shall be initially discussed between the employee involved, if any, his Steward and the appropriate Company official.  Nothing herein will preclude an employee from discussing any matter with any level of management.  If such is not resolved at this informal step, the aggrieved party(ies) shall proceed as provided below.

26.08.00
Any employee having a grievance shall file a grievance form through the Chief Shop Steward to his Division Manager within fourteen (14) calendar days after the date of the event.  The grievance form shall set forth a statement of the grievance including the date and approximate time the event occurred which gave rise to the grievance, the detail of the event and a summary of the Articles of the Agreement allegedly violated, and the specific remedy or relief requested and shall be signed by the employee.  The Division Manager and the Chief Shop Steward shall meet within five (5) calendar days to endeavor to arrive at a satisfactory adjustment of the grievance.  The Division Manager shall then render a written decision within seven (7) calendar days after discussion with the Chief Shop Steward.

26.09.00
If the written decision of the Division Manager is not satisfactory, the Union Business Representative shall file a formal grievance, which shall contain a detailed statement of the grievance, the facts upon which it is based, the specific Article or Articles of the Agreement allegedly violated and specific remedy requested to the Human Resources Manager provided such formal grievance is filed no later than fourteen (14) calendar days after receipt by Chief Shop Steward of the Division Manager’s written decision.  If such formal grievance is not filed within the time limits specified herein the Division Manager’s decision shall be final and there shall be no further recourse.

26.09.01
Termination grievances may be filed by the Chief Steward to the Human Resources Manager, subject to review by the Business Representative for the purpose of filing a formal grievance as set forth in 26.09.00 not more than fourteen (14) calendar days from the date of termination.

26.10.00
Under formal appeal as outlined above, the Human Resources Manager shall meet with the Business Representative within ten (10) calendar days to endeavor to arrive at a satisfactory adjustment of the grievance.  Upon the grievant’s request, he shall be included in this meeting.  The Human Resources Manager shall render his written decision within seven (7) calendar days of the meeting with the Union Business Representative.

26.10.01
In the spirit of true Partnering, when the parties are unable to resolve the grievance as outlined in 26.10.00, either party may, within five (5) calendar days of said response, request in writing that the grievance be referred to a grievance panel comprised of two (2) persons designated by the Company and two (2) persons designated by the Union, none of whom shall be directly involved in the grievance, who shall hear the grievance and render a decision.  If the panel decision is a deadlock, then either party may then proceed to arbitration per 26.11.00.  If a majority decision is reached, said decision shall be final and binding.

26.10.02
The function of said panel shall be under the same guidelines as outlined in 27.00.00.  The panelist shall designate a chairperson for the purpose of presiding over the meeting and ensuring that the established procedure is carried out.

26.11.00
Except as provided in 26.06.00 above, any grievance arising out of interpretation or alleged violation of the terms and conditions of this Agreement which have been properly processed according to the grievance procedure herein established, and no satisfactory or settlement has been reached, such grievance may then be appealed to arbitration as provided in this Agreement, provided such written notice of appeal is filed by the Union with the Human Resources Manager no later than ten (10) calendar days after receipt by the Union Business Representative of the decision rendered by the Human Resources Manager or the last day on which such decision was due if none is received, whichever is sooner; otherwise, such decision shall be final and there shall be no further recourse.

26.12.00
All of the steps herein established may be waived and the parties may proceed directly to arbitration provided that there is mutual agreement between the parties to proceed directly to arbitration.

26.13.00
A grievance may be filed by an affected employee on behalf of the employee and other similarly affected employees.  It is the intent of this section to eliminate the need for multiple filings of a grievance.

26.14.00
A grievance filed by the Company shall be presented to the Union Business Representative.  The Human Resources Manager or designee and the Union Business Representative shall meet within ten (10) calendar days to endeavor to arrive at a satisfactory adjustment to the grievance.  The Union Business Representative shall render his written decision within seven (7) calendar days of the meeting with the Human Resources Manager or designee.

26.15.00
Any decisions not rendered within the time frames established shall be considered an unsatisfactory response and the party claiming to be aggrieved may proceed to the next step in the Grievance-Arbitration procedure.

26.16.00
The signing of any grievance by any employee or representative either of the Company or of the Union shall not be construed by either party as a concession or agreement that the grievance constitutes an arbitrable issue or is properly subject to the grievance machinery under the terms of this Article.

26.17.00
All settlements of grievances must be reduced to writing and are subject to approval by the Business Representative.  The Business Representative must respond to the settlement within fourteen (14) calendar days from receipt of the settlement.  Failure to do so shall cause the settlement to remain as settled.

ARTICLE 27.00.00    ARBITRATION

27.01.00
There shall be no grievances presented to arbitration until all steps of the grievance procedure have been utilized.  All such grievances shall be considered finally settled and not subject to arbitration unless either party (the Union or the Company) first serves written notice of intention to arbitrate upon the other party during the first ten (10) working days after the final step of the grievance procedure.

27.02.00
Within seven (7) working days following the notice required in 27.01.00 above the representatives of the Union and the Company shall meet for the purpose of attempting to settle or adjust the dispute.

27.03.00
The Parties will jointly submit a signed statement setting forth the issue or issues to be decided by the Johnson Controls-Teamster Joint Adjustment Board, the specific contract violations, and the remedy sought.  The issue or issues shall be the sole matter to be decided by the Johnson Controls-Teamster Joint Adjustment Board.  Should the parties fail to agree upon the issue, each party may submit a separate statement of issues it considers in dispute and the Johnson Controls-Teamster Joint Adjustment Board shall determine at or before the hearing the issue or issues to be arbitrated.

27.04.00
In the true interest of partnering, there is hereby established a Johnson Controls-Teamster Joint Adjustment Board (hereinafter referred to as the Joint Adjustment Board) which shall have the authority to perform the functions set forth in this Agreement and this grievance procedure.  It shall be composed of two (2) regular members representing the Union, two (2) regular members representing the Company and one neutral member who shall be the Chairman of the Joint Adjustment Board.  Each of the parties shall, within ten (10) days after the execution of this Agreement, appoint its regular representative and sufficient alternates and immediately notify the other party in writing of the name of each representative appointed.  One regular member of each party shall be designated as the Chairman for that party.

27.05.00
The Joint Adjustment Board Chairman shall be selected by the regular members designated in accordance with the above.  Each side, Union members and Company members, shall nominate nine (9) candidates for Chairman of the Joint Adjustment Board.  From the list of eighteen (18) candidates the Union and the Company members of the Joint Adjustment Board shall select a total of five (5) nominees by alternately striking names until five (5) names remain.  The side striking first shall be determined by lot.  In the event a particular name appears on both lists however, that name shall automatically be included in the permanent list of five (5) names and only four (4) additional names would be selected by striking, etc.

27.06.00
From the list of five (5) permanent nominees a single name shall be selected in the same manner as described above and he shall be considered as the Chairman for a period of at least six (6) months to hear all matters to come before the Joint Adjustment Board.  After the six (6) month period, if either the Company or the Union desires, another name shall be selected from the list of three (3) names in the manner described above, and so on at each six (6) month interval.

27.07.00
The Joint Adjustment Board shall meet each month at a time mutually agreed to and shall in addition meet at the call of the Chairman.  The Joint Adjustment Board shall issue decisions immediately upon hearing all evidence presented.  If for any reason the Joint Adjustment Board requires additional time to deliberate on the matters presented, the Joint Adjustment Board may by majority vote grant an extension of time in issuing a decision for whatever period deemed appropriate by the Board members.  A simple majority vote is required to dispose of items on the agenda.

27.08.00
All expenses incurred and approved by the Joint Adjustment Board necessary for the consideration and decision of grievances or disputes submitted to it shall be borne by and divided equally by the Union and the Company.  All fees and expenses of the Chairman shall be borne by the party against whom the Chairman rules.

27.08.01
If there is any question as to which is the losing party, or if a case is referred back to the parties without decision, or if there are decisions against more than one of the parties to the arbitration, the Chairman is authorized and requested to determine who shall pay the fees and may in such case order a sharing of such fees.  In such event, the decision of the Chairman on this issue shall be final and binding.

27.09.00
In addition to performing the functions set forth herein and this grievance procedure, the Joint Adjustment Board shall have authority to review and make recommendations to the parties on matters referred to it by the parties.  The Joint Adjustment Board may, upon its own motion, make recommendations, upon matters arising out of the interpretation, application and operation of the provisions of this Agreement.

27.10.00
All grievances arising out of the interpretation or application of any of the terms or conditions of this Agreement, which have not been resolved in accordance with Article 26.00.00, shall be submitted for determination and shall be determined by the procedure set forth in this arbitration procedure, but neither the Joint Adjustment Board nor the impartial Chairman, in determining any grievance or dispute shall have the power to add to, subtract from, modify, alter or change any of the terms of this Agreement or any other terms made supplemental hereto, or to arbitrate any matter not specifically provided for in this Agreement or arbitrate any new provision into this Agreement.  The Joint Adjustment Board’s authority is to interpret and apply provisions of the Agreement.  The Joint Adjustment Board shall be bound entirely by the records presented to it in the form of evidence and argument.

27.11.00
In the event the Joint Adjustment Board or the impartial Chairman determines that the Company or the Union is in violation of this Agreement, the Joint Adjustment Board or the impartial Chairman may assess damages against the violating party.  Except as provided in this Agreement, in no event shall the Company be penalized or in any way liable for monetary damages prior to thirty (30) calendar days preceding the submission of the grievance to management, but in no event prior to the event giving rise to the grievance.

27.12.00
It is understood and agreed that the procedures outlined in the grievance and arbitration Articles of this Agreement shall be the exclusive remedy for any alleged violation of this Agreement, provided the foregoing shall not deprive either party from obtaining any injunctive relief from the courts to which they are otherwise entitled.

27.13.00
Each decision of the Joint Adjustment Board or the impartial Chairman shall be made in writing and a copy of each sent to each interested party, particularly including separate copies to the Union and the Company.  The determinations of the Joint Adjustment Board within the purview of its authority, are final and binding upon all the parties.  Their shall be no appeal.

27.14.00
The procedural rules are as follows:

27.14.01
The Union or the Company may request that a grievance be heard by the Joint Adjustment Board.  The request shall be addressed to the Chairman, with a copy to the other party.  Upon receipt of a grievance, the Chairman will docket the request.

27.14.02
The Union will prepare and distribute the agenda of meetings to the Joint Adjustment Board members no later than eight (8) calendar days prior to the hearing.  By mutual consent of the parties to a grievance, grievances not on the agenda may be heard by the Joint Adjustment Board.

27.14.03
Once a grievance is placed on the agenda it shall be heard unless postponed by mutual consent of both parties.

27.14.04
The Union shall publish and distribute to the interested parties the decisions of  Joint Adjustment Board meetings and maintain the Joint Adjustment Board files.

27.14.05
The impartial Chairman will preside over meetings, preserving order and ensure that the established procedure is carried out.

27.14.06
Prior to hearing each case, the Union and Company Chairman shall designate the members of the panel who will be authorized on that particular case.

27.15.00
Immediately before hearing each case the impartial Chairman will call the parties in and explain that all persons, other than the charging party and the charged party with their representatives and the testifying witness(es), will wait outside the hearing room.  All persons are to be identified by name, whom they represent and title.  The grievant’s representative shall first present his case (except in discharge cases) by making an opening statement, if desired, outlining the complaint.  There shall be no interruptions until completion of the opening statement.  Upon completion of the grievant’s representative’s opening statement, the grievant may be questioned by the other party, followed by questions from members of the Joint Adjustment Board on matters submitted.  The grievant’s representative may then call upon desired witnesses, one at a time, and the same procedure is to be followed with each witness until the representative has completed his case.  When the grievant’s case has been completed, the defendant proceeds, in the same manner, until his defense is completed.

27.15.01
When both parties to the dispute have presented their evidence, closing statements, in summary, may be made by both parties.

27.15.02
Upon completion of closing statements, all parties will be excused from the meeting and will remain available with their witnesses until a decision is reached by the Joint Adjustment Board.

27.15.03
The Joint Adjustment Board then meets in Executive Session.

27.15.04
The Joint Adjustment Board deliberates in body and acts on the motion, or motions.

27.15.05
Upon request of any panel member, the impartial Chairman shall grant a caucus 
for the purpose of either the Company Board members or the Union Board members conferring.

27.15.06
The impartial Chairman records the vote on the motions and announces the results to all parties.

27.15.07
The Company and the Union shall each have a total of two (2) votes on the Joint Adjustment Board.  A minimum of one (1) representatives appointed by each party and the impartial Chairman shall constitute a quorum.

27.16.00
Only properly designated representatives will be authorized to perform the functions of a Joint Adjustment Board member.

27.17.00
The parties agree that either party may be represented at arbitration hearings as they may choose and designate.  Evidence may be presented either orally or in writing or both.

27.18.00
Each of the parties will assume the compensation and other expenses of witnesses called or summoned by it.  Each party shall bear the expense of the presentation of its own case.

27.18.01
The grievant(s) shall be made whole within thirty (30) calendar days from the date of settlement or arbitration of any grievance, unless otherwise mutually agreed.

ARTICLE 28.00.00    UNIFORMS
28.01.00
Employees will be required to wear the uniforms designated by Company management.

28.02.00
Any cost incurred due an employee decision to change the material, cut, or number of uniforms, will be the sole responsibility of the incurring employee.

28.02.01
Employees shall have the option of wearing short sleeve or long sleeve shirts.

28.03.00
Employees shall sign a payroll deduction authorization to deduct the cost of uniforms less depreciation for each uniform that they fail to return if they should leave the Company for any reason, or if they are promoted or transferred to a position where uniforms are not used.

28.04.00
Headgear shall be optional, except for health or safety reasons or when the individual is functioning as a line or team chief.  Only headgear designated by Company Management may be worn.

28.05.00
Employees shall, at their own cost, be allowed to wear T-shirts designated by the Company during the summer months in all departments of Johnson Controls wherever employees are required to work.  This is at management’s discretion.

28.05.00(FD)

Tee-shirts or suitable sport shirts may be worn inside the Fire Station building.  Such employees may be required to wear designated “polo” shirts while doing fire inspections.

28.06.00(FD)

The Company will supply six (6) duty uniforms per year.

28.06.01(FD)
The Company will supply the following as scheduled:

(A)  May - October - 

Three (3) Tee-shirts (with Fire Department Logo)

Two (2) Polo-shirts (with Fire Department Logo)

One (1) Hat (with Fire Department Embroidrey)

One (1) Sweat Short (with Fire Department Logo)

 (B)  November - April - 

Three (3) Tee-shirts (with Fire Department Logo)

One (1) Sweat Pant (with Fire Department Logo)

One (1) Sweat Shirt (with Fire Department Logo)

28.07.00
Stewards may wear Teamster Local 166 pins to designate their identity as stewards.

ARTICLE 29.00.00    BULLETIN BOARDS

29.01.00
The Company shall provide fifteen (15) bulletin boards for use of the Union, one of which shall be in the Human Resources Office reception area, and shall be of sufficient size to post Union communications.  All notices placed on such bulletin boards shall relate solely to official Union business and be signed by an official of the Union or his designee.  A copy of all such notices shall be submitted to the Human Resources Manager or his designee for approval prior to posting except:

(a)
notices of Union meetings

(b)
notices of elections of Union officials and the results of such elections

(c)
notices of recreational and social events

(d)
standard professionally prepared posters, and

(e)
Teamsters Local No. 166 newsletters

The number of bulletin boards may be changed by written agreement of the parties.

29.02.00
There shall be no distribution or posting by the Union, or by employees of advertising or political material, notices, or any other kinds of literature on the Company’s property other than herein provided.

29.03.00
Company rules and regulations will be posted on bulletin boards and will be effective immediately upon posting.  Employees covered by this Agreement shall be governed by all Company rules, regulations, and orders which are not in conflict with the terms and conditions of this Agreement.

29.04.00
Any worker or Union member who defaces, adds to or writes over any general notices or bulletin, or posts unofficial bulletins or any notices that are racially or sexually offensive shall be subject to disciplinary action up to and including dismissal.

29.05.00
The bulletin boards shall not be used for posting or distributing pamphlets of a political nature of any kind and shall not in any way be used for advertising purposes.

ARTICLE 30.00.00
GROUP INSURANCE

30.01.00
Employees may purchase supplemental life, supplemental accidental death and dismemberment, and all risk personal accident insurance by payroll deduction.

30.02.00
The Company will pay the cost of the California State Disability Insurance except for employees hired on or after February 1, 1993.

30.03.00
Regular full time employees:  For the purpose of the Article 30.00.00 a regular full time employee for whom the company is required to make monthly contributions is any employee within the bargaining unit, as described in Article 03.00.00 of this Agreement, either actively or inactively, on the first day of the calendar month.  Regular full time employee is defined as an employee who works at least thirty-two (32) hours per week.

30.03.01
The intent of the phrase “actively or inactively” as used in this section is that employees temporarily absent on the first day of the month due to such reasons as vacation, excused or unexcused absence, for the first six (6) months of a leave of absence, or illness, and who are not terminated will not be “uncovered” on account of such absence and that contributions will be made on their behalf by the Company.

30.04.00
Dates of Contribution.  The first contribution on a new employee shall be due on the first day of the month next following ninety (90) calendar days of employment.

30.04.01
All contributions shall be due on the first day of the calendar month following the payroll month in which the employee worked in which such contribution is due.  Any contributions which are received by the Fund later than the twentieth (20th) day of the calendar month in which such contribution is due shall be considered delinquent. 

 The parties recognize and acknowledge that the regular and prompt filing of employer reports and the regular and prompt payment of employer contributions to the Fund is essential to the continued maintenance of the Plan and that it is extremely difficult, if not impractical, to fix the actual expense and damage to the Fund and to the Plan which would result from the failure of any individual employer to make such reports and to pay such monthly contributions in full within the time provided above.

  Therefore, the amount of damage to the Fund and Plan resulting from the failure to make reports or pay contributions within the time specified above shall be presumed to be (I) the sum of twenty-five dollars ($25.00) or twenty percent (20%) of the amount of the contribution or contributions whichever is greater for each delinquent report or contribution as liquidated damages and (ii) interest on the delinquent sums due at a rate of interest equal to the prime interest rate charged during the period of delinquency.

  These amounts shall become due and payable to the Fund, in addition to any auditing expenses related thereto, upon the day immediately following the date on which the report or the contribution or contributions become delinquent. 

 Liquidated damages, which represents the projected administrative costs to the Fund in processing and collecting each delinquent report or contribution, shall become due and payable to the Fund upon the day immediately following the date on which the report or contribution or contributions become delinquent and shall be paid in addition to any contribution due.  However, the Trustees or their designated representatives, in their discretion, for good cause (and only the Trustees and designated representatives shall have the sole right to determine what shall constitute good cause) shall have the right and power to waive all or any part of any sums due to the Fund as liquidated damages.

30.05.00
Contribution Rate and Benefits:  Effective October 1, 1997, the Company agrees to contribute to the various trusts referenced herein and continue to contribute on behalf of each regular full time employee to provide for the following benefits:  Basic hospital and medical coverage for regular full time employees and eligible dependents under various Teamsters Trust Fund, including life, AD & D and vision care, dental benefits, prescription drug and long term disability benefits.

30.05.01  
The Company agrees to maintain life insurance on all eligible employees at all times regardless of waiver status as defined in 30.05.00.

30.06.00
Maintenance of Benefits.  It is the intention of the parties signatory hereto that the benefits described in section 30.05.00 above, and which are provided for employees and their eligible dependents shall be maintained through September 30, 2002.

30.07.00
Program Costs.  All costs of the program described above, including administration, shall be borne by the contributions.

30.08.00
Due Dates:  Monthly contributions required under this Article 30.00.00 shall be due on the first (1st) day of the calendar month and shall be paid no later than the tenth (10th) of the same month.

30.09.00
Trust Documents.  The Company and the Union agree to execute the necessary Trust documents required by the Trustees of such Trusts as a condition of participation in the Trusts referred to in Section 30.05.00 above.

30.10.00
Premiums for such benefits are determined from time to time by the Board of Trustees for the various trusts as described in 30.05.00.

(a)  Active full time members of the armed services and their eligible dependents may waive all coverage as provided by the M.U.S.T Trust except for life insurance as defined in 30.05.00.  To waive medical coverage the employee must complete and sign a waiver of coverage form provided by the health plan.  Additional documentation required:




(1)
Copy of military identification




(2)
Copy of marriage certificate (if applicable), and




(3)
Copy(ies) of birth certificate(s) (if applicable.

If an employee waives coverage, the employee may not enroll in the health plan until the next open enrollment period or, if the employee should need to enroll due to discharge or separation from the armed services or other loss of coverage and continues full time employment, the employee and eligible dependents must enroll within thirty (30) days.  If this is not done within thirty (30) days, the employee and eligible dependents must wait until the next open enrollment period.

(b)  Active full time employees retired from the armed services, and covered by CHAMPUS or CHAMPUS Plus, may waive medical coverage.  To waive medical coverage the employee must complete and sign a waiver of coverage form provided by the health plan. Additional documentation required:

(1)
Copy of discharge papers

(2)
Copy of CHAMPUS identification card

(3)
Copy of marriage certificate (if applicable), and

(4)
Copy of birth certificate(s) (if applicable).

If an employee waives coverage, the employee may not enroll in the health plan until the next open enrollment period or, if the employee should need to enroll due to disenrollment in CHAMPUS or CHAMPUS Plus and continues full time employment, the employee and eligible dependents must enroll within thirty (30) days.  If this is not done within thirty (30) days, the employee and eligible dependents must wait until the next open enrollment period.

(c)  If two members of the bargaining unit are married to each other only one of the employees is required to maintain coverage.  The employee whose birthday is first in the calendar year will be the primary and the other will be the dependent.  If the employee who is the dependent should need to enroll due to divorce and continues full time employment, the employee and eligible dependents must enroll within thirty (30) days.  If this is not done within thirty (30) days, the employee and eligible dependents must wait until the next open enrollment period.

(d)  If two (2) members of the bargaining unit are married to each other at the Fort Irwin Project and both are covered under this specific current group insurance with their individual Company, only one (1) of the employees shall be required to maintain coverage in accordance with the applicable Teamster 166 collective bargaining agreement.  The employee whose birthday is first in the calendar year will be the primary and the other shall be considered the dependent.  There shall be no obligation by the Company to make contribution for a dependent as long as the primary employee continues to maintain unbroken coverage.  If primary coverage ceases, upon immediate notification to the appropriate Company, the dependent’s Company shall immediately, at the first of the month following discontinuation of coverage by the primary, begin contribution on behalf of the dependent so that there will not be a lapse of coverage benefit. It shall be the responsibility of the covered dependent employee to notify the Company of the cessation of the primary benefit.  If the employee who is the dependent should need to enroll due to a divorce and continues full time employment, the employee and the eligible dependents must enroll within thirty (30) calendar days.  If this enrollment is not done within the thirty (30) calendar day window, the employee and eligible dependents must wait until the next open enrollment period. 


30.10.01
The employees will pay fifty dollars ($50.00) per month to provide for 
Group Insurance Benefits under Multi-Union Security Trust, including the enhanced mental health, drug and alcohol program.  The employee must pay his share  whether actively at work or on an approved leave of absence.

30.10.02
All employee contributions may be made through the Johnson Controls World Services, Inc. Pre-tax Contribution Plan on a pre-tax basis in accordance with the Plan Document.

30.10.03
The Company shall withhold from the employee’s first paycheck of the 
applicable calendar month the amount described about such that when combined with the Company contributions shall satisfy the total required contribution.

30.11.00
Legislation:  In the event that Federal or State legislation is passed, providing health care for employees and/or their dependents, the effect of which is to require additional payroll costs to the Company and/or costs to the employees, the parties shall meet to resolve, in a mutually satisfactory manner, any problems resulting therefrom.

30.12.00
All part-time employees whose normal weekly schedule is less than thirty-two (32) hours are not eligible for fringe benefits and will receive in lieu of group insurance benefits one dollar and thirty cents ($1.30) per hour in addition to the hourly wage rate for part time employees.

ARTICLE 31.00.00    RETIREMENT PLAN
31.01.00
The Company will make available to employees covered by this agreement the Johnson Controls World Service, Inc. Retirement Savings Plan-Group A.

ARTICLE 32.00.00    GENERAL
32.01.00
Should any provision or provisions of this Agreement be rendered or declared invalid by reason of any existing or subsequently enacted legislation or regulation or by reason of any decree of a court of competent jurisdiction, such invalidation of such part or parts of this Agreement shall not invalidate the remaining portions hereof and the said remaining portions shall remain in full force and effect.  Upon such invalidation the parties agree to meet and negotiate substitute provisions for such parts or provisions rendered or declared illegal.

32.02.00  The Company and the Union acknowledge that during the negotiations which resulted in this Agreement, each had the unlimited right and opportunity to make demands and proposals with respect to any subject or matter not removed by law from the area of collective bargaining, and that the understanding and agreements arrive at by the Parties after the exercise of that right and opportunity are set forth in this Agreement.  Therefore, the Parties, for the life of this Agreement, waive the right, and each agrees that the others shall not be obligated, except as otherwise provided in this Agreement, to bargain collectively with respect to any subject or matter referred to or covered in this Agreement unless mutually agreed to do so between the Parties.  Further, the Parties, for the life of this Agreement, waive the right, and each agrees that the other shall not be obligated to bargain collectively with respect to any subject or matter not specifically referred to or covered by this Agreement, even though such subject or matter may not have been within the knowledge or contemplation of any of the Parties at the time this Agreement was negotiated or signed unless mutually agreed to do so between the Parties.  The Parties agree that all negotiations which were conducted in reaching this Agreement were conducted at “arms length” and in good faith as required by laws and regulations.

32.02.01  Any additions, deletions, changes, amendments, or waivers whatsoever affecting the terms of this Agreement shall only be discussed by mutual agreement of both parties in writing, and shall not otherwise be subject to arbitration or negotiation.  Further provided that any such modification of this Agreement shall be mutually agreed upon and signed by both parties and shall be co-terminus with this Agreement.

32.03.00
There shall be no discrimination or harassment by the Company or the Union against any employee because of race, sex, creed, color, national origin, age, handicap, veteran status or other status protected by applicable federal, state or local law or regulations.  There shall be no harassment or discrimination against any employee exercising his right to file a grievance.

32.03.01  All references to “employee”, “employees”, “man”, or “men”, “he”, “him” or “his” in this Agreement refer to both male and female employees.  The terms are used for the sole purpose of brevity and clarity of language construction only, and do not imply or refer to sex or gender in any way whatsoever.

32.03.02  Each employee shall adhere to the provisions and intent of Section 32.03.00 of this Article, in his dealings with fellow employees, suppliers and customers of company under its contract DAKF04-95-C-0011 and its successor contracts.

32.03.03  The Company shall continue to utilize the “Hot Line” method to address reports of harassment and discrimination as defined in 32.03.00 in an expeditious manner.  Any employee reporting such harassment or discrimination shall receive a written response of the results of the investigation within thirty (30) calendar days.

32.04.00
Employees covered by this Agreement shall be governed by all site rules, regulations and orders, which are not in conflict with the terms and conditions of this Agreement.

32.05.00
When the Company assigns employees to attend training which may include attending seminars, lectures, and other group information training sessions, all hours spent in traveling to and from the training site and all hours spent in actual seminars, lectures, training sessions, etc. shall be considered as time worked.  Such employees shall not suffer any reduction in hours normally paid for that week.

32.05.01(FD)
When Fire Department Personnel not on shift are on Company approved training at Fort Irwin, they will be paid straight time pay for all hours spent in that training.  Time spent during this training will not be considered as time worked, or in the calculation of overtime.

32.06.00
The Parties recognize the value of cross training between working groups as a means of increasing the technical competence of the employees in the bargaining unit and as a method of obtaining increased efficiency in the operation.

32.07.00
Bargaining Unit employees may be transferred to other assignments with equal or higher pay within the Bargaining Unit for the purpose of cross training the employees in the operation and/or maintenance of the equipment involved.  In making such assignments, the Company shall ask for volunteers by seniority.  Failing enough volunteers, junior volunteers may be required to transfer.  Employees will be considered for training in accordance with the Company’s needs.  The Company will train and re-train employees as feasible:




(1)
To maintain and improve their knowledge in an increasingly more 




difficult and complex technological society, and




(2)
Whose positions are to be eliminated due to automation or adoption of 




labor saving devices; provided that the cost of such training is not 





excessive and that the employee has the necessary aptitude.


32.07.01
The Company will determine the number of employees to be trained and will 




arrange for such training.


32.07.02
The Company and the Union will encourage employees to take advantage of 




optional training and educational opportunities after working hours. Bargaining unit 



employees are eligible to participate in the Company’s Tution Reimbursement Program.

32.07.03
Employees, in accordance with 32.07.00, who have received factory training, advanced training courses and other formal training courses, two (2) weeks or longer may be assigned to the affected section/shift on the equipment, process or system trained on until adequate cross-training is accomplished, not to exceed a nine (9) month period from date of completion of training.  Employees who have received such formal training of two (2) weeks or longer will not be eligible for further formal training during the nine (9) months, unless such additional training is on the same equipment, process or system, or there is a requirement to train an employee on more than one type of equipment, process or system in the same section.  Such employees shall not be “bumped” and are ineligible for promotion during the nine (9) month time frame unless waived by the Company.  Prior to accepting (volunteering) for such training, employees shall be notified as to what section and shift he will initially be assigned to.  Employees on disability who can be released to return for such training prior to the date the selection is made shall be eligible for such training.

32.08.00
The employee will be responsible for reasonable care of customer and/or Company furnished equipment, property and materials and will use his best efforts to notify the Company of any sabotage or damage to Company, customer or employee property or materials.

32.09.00
It is the sole intention of the Company to engage in its long standing practice of subcontracting work where the Company determines that such work cannot be effectively and economically performed by its own employees due to lack of time, skills, tools, equipment, facilities, or availability of manpower, or as required by its contract with the government.  However, the Company agrees that the implementation of this provision shall not be utilized to circumvent or undermine any provision of this Agreement.

32.10.00
Should an employee fail a medical examination required for a particular job, and as a result thereof, is unable to perform the duties of his job classification, the Company will reassign the employee to available work for which he is qualified and which he is able to perform.  If the Company is unable to reassign the employee, the employee will be laid off due to lack of work.

32.11.00
The Union and the Company recognize that employees covered hereby are performing services for the U.S. Government in U.S. Government facilities and by use of U.S. Government equipment.  The Company is not authorized to maintain, modify, or repair such government facilities except as contractually directed.

32.12.00
The Union business representative or his designee shall be permitted to attend the Company’s monthly Executive Safety Council Meeting.  Additionally, he shall be provided with copies of the minutes of the monthly departmental safety meetings.

32.13.00
The Union may designate, in writing, a Bargaining Unit member to accompany OSHA and/or CALOSHA on any walk-around inspections.

32.14.00
The Company shall have available at all times in each section or organization a supply of safety report forms for the use of the supervisors, stewards and safety monitors in reporting any needed correction in the section or organization relative to safety conditions.  Such safety report forms, after being filled out, shall be forwarded immediately to the appropriate safety supervisor.

32.15.00
The Company will furnish adequate safety equipment and protective clothing as needed.

32.16.00
This Agreement shall be binding upon the parties hereto, their successors, administrators, executors and assigns.  In the event an entire operation, or any portion thereof, is sold, leased, transferred or taken over by sale, transfer, lease, assignment, receivership, or bankruptcy proceedings, such operation shall continue to be subject to the terms and conditions of this Agreement for the life thereof.  The Company shall give notice of the existence of this Agreement to any purchaser, transferee, lessee, assignee, etc. of the operation covered by this Agreement or any part thereof.  Such notice shall be in writing with a copy to the Union not later than the effective date of the sale.

32.17.00
Safety rules shall be effective when posted on all bulletin boards.  Each employee shall abide by such safety rules.  Under no circumstances, shall an employee be required to violate any law, code or regulation in the performance of his duties.

32.18.00(FD)

In the Fire Department the Company will require an employee to take and pass a physical examination on an annual basis and at any time which the Fire Chief deems necessary to insure an employee is physically qualified to perform each and all required duties of his job.  Such additional physical examinations, other than the annual physical examination, may be required only for legitimate, compelling reasons.  The cost of such examinations shall be paid by the Company. 

32.19.00
The current policy of providing transportation following unscheduled periods of work and bona fide emergencies shall remain in effect.

32.20.00
The Company and the Union have agreed to the Substance Abuse Policy shown in Appendix “C”.

32.21.00
The Company and the Union shall cooperate in continuing the objective to eliminate accidents and health hazards.  The Company shall make reasonable provision for the safety and health of its employees at the Division during hours of their employment.

32.22.00
Part-time employment is unlimited in the classifications of Recreation Assistant and Recreation Aide.


32.22.01
There may be up to twenty-five percent (25%) of the laborer classification 


employed as part-time employees.  In each  mechanic classification, there may be up to fifteen 
percent (15%) or two (2) employees in that classification, whichever is greater.  The fifteen 
percent 
(15%) may only be achieved through attrition.  Attrition is defined as:





(a)
employees promoted,





(b)
employees who voluntarily transfer out of the classification, or





(c)
employees who are terminated

The employees referred to in (a), (b), and (c) may be replaced by part-time employees in accordance with Article 22.00.00.  For all other classifications there shall be a limit of ten percent (10%) or two (2) employees in that classification, whichever is greater.  The Company shall not devise or put into operation any scheme, whether herein enumerated or not, to defeat the terms or intent of this provision.

32.23.00  
It is understood and agreed that if a license(s) or certification(s) is required in order to perform such work in job classifications covered by this bargaining unit, that such license(s) or certification(s) shall be a condition of continued employment in said job classification.  A denial or withdrawal of such license(s) of certification(s) by an appropriate agency shall be grounds for temporary disqualification.  Should an employee become temporarily disqualified, except for gross misconduct, the Company shall place such employee, based on his seniority, in the next lower rated classification for which he is qualified and temporarily demote him until he requalifies.  If no such work is available, the employee shall be laid off in accordance with Article 24.00.00.  Upon requalifying, such employee shall notify his supervisor and/or personnel, and such employee shall be reinstated to his former position, without bidding, as soon as a position becomes available and he shall receive 100% of the classification rate.

32.23.01
In the event that reservation restriction(s) are placed on an employee by a duly authorized and appropriate Government agency, and said reservation restrictions prohibits the employee’s job functions, said employee shall be subject to be placed in the next lower rated job classification for which he is qualified and still be in compliance with the Government mandated restriction(s). If no such work is available, said employee shall be subject to be laid off in accordance with 24.00.00 until such reservation restriction(s) is rescinded.

32.24.00
Employees covered hereby shall be paid on alternate Friday(s) prior to the employee’s lunch break for the two (2) work weeks ending the preceding Thursday.

32.25.00
The Company will make available to the Union for it’s use and the use of Pacfed and/or the current medical providers, approximately 180 square feet of space including conference room utilization, allocated to the Company by the Government.  The Union will pay to Johnson Controls a reasonable rental and utility fee.  Johnson Controls will in turn provide a credit to the Government for all fees collected from the Union.  Johnson Controls will repair the facility as required based on approved service order requests submitted to the Public Works Division work order desk.  The Union agrees to use this facility only for Union authorized meetings with employees and to assist employees with medical insurance matters.  If the facility is misused, this agreement is void.

32.26.00
Effective October 1, 1997 all bargaining unit employees will be eligible for a safety incentive bonus in accordance with Appendix G.

ARTICLE 33.00.00    DURATION

33.01.00
This Agreement shall be effective on October 1, 1997, except for those provisions of the Agreement which have been assigned other effective dates as set forth herein and shall continue in full force and effect through September 30, 2002 and thereafter from year to year unless sixty (60) days prior to the normal expiration date of this Agreement either party gives written notice by registered mail to the other of its intent to amend, modify, or terminate the Agreement.

APPENDIX A      WAGES

A.
Effective October 4, 1996  the following progression rates shall apply to all employees who have not reached 100% of the job classification wage rate: *

First six months of employment 80% of the job classification wage rate.

Second six months of employment 85% of the job classification wage rate.

Third six months of employment 90% of the job classification wage rate.

Fourth six months of employment 95% of the job classification wage rate.

Thereafter 100% of the job classification wage rate.

*Employees shall be credited with all past unbroken service as defined in 09.00.00.

B.
Employees at the 100% of the job classification wage rate bidding into higher rated classifications will be paid:

For the first ninety (90) days 85% of the applicable wage rate or their previous rate whichever is greater.

For the second ninety (90) days 90% of the applicable wage rate or their previous rate whichever is greater.

After one hundred and eighty (180) days 100% of the applicable wage rate.

General Increase to the wage schedule

October 3, 1997

3.0%

October 2, 1998

3.0%

October 1, 1999

3.0%

September 29, 2000
3.0%

September 28, 2001
3.0%

Job Classifications
Effective
Effective
Effective
Effective
Effective


10/3/97
10/2/98
10/1/99
9/29/00
9/28/01








Accounting Clerk
11.27
11.61
11.96
12.32
12.69

Accounting Specialist
14.15
14.57
15.01
15.46
15.92

Administration Photo Clerk
9.74
10.03
10.33
10.64
10.96

Administration Specialist TSD
9.74
10.03
10.33
10.64
10.96

Airfield Operations Specialist
12.36
12.73
13.11
13.50
13.91

Airfield Service Specialist
12.36
12.73
13.11
13.50
13.91

Ammunition Handler
12.95
13.34
13.74
14.15
14.57

Analyst Inv. Ledger
11.27
11.61
11.96
12.32
12.69

Analyst Ledger
12.00
12.36
12.73
13.11
13.50

Analyst Property Management Sr.
12.81
13.19
13.59
14.00
14.42

Analyst Research
12.00
12.36
12.73
13.11
13.50

Analyst Systems
14.15
14.57
15.01
15.46
15.92

Appliance Mechanic
14.40
14.83
15.27
15.73
16.20

Armorer
14.05
14.47
14.90
15.35
15.81

Assignment and Termination Specialist
12.01
12.37
12.74
13.12
13.51

Auto Mechanic
18.04
18.58
19.14
19.71
20.30

Auto Mechanic Helper
10.08
10.38
10.69
11.01
11.34

Auto Service Worker
9.65
9.94
10.24
10.55
10.87

AV. Prod. Specialist II
16.78
17.28
17.80
18.33
18.88

Binding Operator
10.77
11.09
11.42
11.76
12.11

Bio-Med Technician
20.91
21.54
22.19
22.86
23.55

Body and Fender Repairer
17.48
18.00
18.54
19.10
19.67

Boiler Operator
18.04
18.58
19.14
19.71
20.30

Branch Secretary
11.87
12.23
12.60
12.98
13.37

Buyer
14.15
14.57
15.01
15.46
15.92

Buyer - Junior
12.81
13.19
13.59
14.00
14.42

Captain
11.28
11.62
11.97
12.33
12.70

Carpenter Maintenance
14.40
14.83
15.27
15.73
16.20

Carpenter Mason
14.40
14.83
15.27
15.73
16.20

Carpenter Trades Helper
12.01
12.37
12.74
13.12
13.51

Clerk
10.08
10.38
10.69
11.01
11.34

Clerk Accounting Jr. 
10.05
10.35
10.66
10.98
11.31

Clerk Branch
10.32
10.63
10.95
11.28
11.62

Clerk Cashier
11.30
11.64
11.99
12.35
12.72

Clerk DDC
10.08
10.38
10.69
11.01
11.34

Clerk Inventory Management
10.05
10.35
10.66
10.98
11.31

Clerk Jr. Payroll 
10.05
10.35
10.66
10.98
11.31

Clerk Sr. Inventory Ledger
12.81
13.19
13.59
14.00
14.42

Clerk Tamms
10.30
10.61
10.93
11.26
11.60

Clerk TMP
10.08
10.38
10.69
11.01
11.34

Clerk Typist
10.32
10.63
10.95
11.28
11.62

Clerk Warehouse
11.22
11.56
11.91
12.27
12.64

Clerk Word Processor
11.27
11.61
11.96
12.32
12.69

Commercial Equipment Mechanic
18.04
18.58
19.14
19.71
20.30

Computer Operator I
12.08
12.44
12.81
13.19
13.59

Computer Operator II
13.57
13.98
14.40
14.83
15.27

Job Classifications
Effective
Effective
Effective
Effective
Effective


10/3/97
10/2/98
10/1/99
9/29/00
9/28/01








Computer Systems Repairer
18.04
18.58
19.14
19.71
20.30

Crane Operator
18.04
18.58
19.14
19.71
20.30

Data Entry Clerk 
10.08
10.38
10.69
11.01
11.34

Data Operations Specialist
15.80
16.27
16.76
17.26
17.78

Desk Clerk 
10.51
10.83
11.15
11.48
11.82

Dispatcher 
11.30
11.64
11.99
12.35
12.72

Dispatcher Clerk
11.27
11.61
11.96
12.32
12.69

Documentation Clerk
11.30
11.64
11.99
12.35
12.72

Drafter
13.71
13.71
14.12
14.54
14.98

Driver Training Instructor
12.01
12.37
12.74
13.12
13.51

Electrician
18.04
18.58
19.14
19.71
20.30

Electrician High Voltage
18.90
19.47
20.05
20.65
21.27

Electrician Trades Helper
12.01
12.37
12.74
13.12
13.51

Electro Mechanical Technician
18.90
19.47
20.05
20.65
21.27

Electronic Equipment Repairer
14.83
15.27
15.73
16.20
16.69

Electronic Technician (COMMEL)
16.70
17.20
17.72
18.25
18.80

Electronic Technician DS/GS
18.04
18.58
19.14
19.71
20.30

Electronic Technician I
14.20
14.63
15.07
15.52
15.99

Electronic Technician II
16.78
17.28
17.80
18.33
18.88

Electronic Technician III
20.25
20.86
21.49
22.13
22.79

Electronic Technician Video TSD
16.78
17.28
17.80
18.33
18.88

Engineer
10.46
10.77
11.09
11.42
11.76

Equipment Administration Specialist
13.47
13.87
14.29
14.72
15.16

Equipment Mechanic 
18.04
18.58
19.14
19.71
20.30

Equipment Mechanic - Fire
18.04
18.58
19.14
19.71
20.30

Equipment Mechanic Trades Helper
12.01
12.37
12.74
13.12
13.51

Equipment Operator
18.04
18.58
19.14
19.71
20.30

Expediter
13.47
13.87
14.29
14.72
15.16

Fence Repairer
12.01
12.37
12.74
13.12
13.51

Fire Fighter
9.90
10.20
10.51
10.83
11.15

Fire Inspector
9.90
10.20
10.51
10.83
11.15

Forklift Operator
12.64
13.02
13.41
13.81
14.22

Fresh Water Operator Class I
17.17
17.69
18.22
18.77
19.33

Fresh Water Operator Class II
18.10
18.64
19.20
19.78
20.37

General Purpose Maintenance
18.04
18.58
19.14
19.71
20.30

GSA Program Coordinator
17.21
17.73
18.26
18.81
19.37

Heavy Vehicle Operator
14.05
14.47
14.90
15.35
15.81

Housekeeper
8.99
9.26
9.54
9.83
10.12

Housekeeper (Housing)
8.99
9.26
9.54
9.83
10.12

Housing Inspector
14.43
14.86
15.31
15.77
16.24

Housing Referral Clerk
13.42
13.82
14.23
14.66
15.10

Housing Referral Specialist
13.42
13.82
14.23
14.66
15.10

Housing Scheduler
10.08
10.38
10.69
11.01
11.34

HVAC Mechanic
18.04
18.58
19.14
19.71
20.30

Illustrator
20.17
20.78
21.40
22.04
22.70

In/Out Bound Freight Monitor
13.47
13.87
14.29
14.72
15.16

Inventory Ledger Analyst
11.27
11.61
11.96
12.32
12.69

Job Classifications
Effective
Effective
Effective
Effective
Effective


10/3/97
10/2/98
10/1/99
9/29/00
9/28/01








Inventory Management Specialist
13.37
13.77
14.18
14.61
15.05

Inventory Material Coordinator
15.80
16.27
16.76
17.26
17.78

Laborer (Grounds)
8.99
9.26
9.54
9.83
10.12

Laborer (Refuse)
9.17
9.45
9.73
10.02
10.32

Laborer (TSD)
8.99
9.26
9.54
9.83
10.12

Lead Airfield Operations Specialist
17.13
17.64
18.17
18.72
19.28

Lead Airfield Service Specialist
17.62
18.15
18.69
19.25
19.83

Lead Ammunition Handler
14.04
14.46
14.89
15.34
15.80

Lead Armorer
15.18
15.64
16.11
16.59
17.09

Lead Auto Mechanic
18.90
19.47
20.05
20.65
21.27

Lead Boiler Operator
18.90
19.47
20.05
20.65
21.27

Lead Carpenter Mason
16.57
17.07
17.58
18.11
18.65

Lead Dispatcher
12.95
13.34
13.74
14.15
14.57

Lead EIC
21.18
21.82
22.47
23.14
23.83

Lead Electrician Low Volt
18.90
19.47
20.05
20.65
21.27

Lead Electrician High Volt
20.02
20.62
21.24
21.88
22.54

Lead Electronic Technician Commel
19.85
20.45
21.06
21.69
22.34

Lead Electronic Technician TSD
20.25
20.86
21.49
22.13
22.79

Lead Equipment Operator
18.90
19.47
20.05
20.65
21.27

Lead Fresh Water Operator
19.03
19.60
20.19
20.80
21.42

Lead Housekeeper
11.18
11.52
11.87
12.23
12.60

Lead Housekeeper (Housing)
9.45
9.73
10.02
10.32
10.63

Lead HVAC
18.90
19.47
20.05
20.65
21.27

Lead Irrigation Maintenance
13.40
13.80
14.21
14.64
15.08

Lead Laborer (Grounds Maintenance)
12.01
12.37
12.74
13.12
13.51

Lead Line Item Specialist
16.58
17.08
17.59
18.12
18.66

Lead Material Controller
16.57
17.07
17.58
18.11
18.65

Lead Mechanic
18.90
19.47
20.05
20.65
21.27

Lead Model Maker
20.25
20.86
21.49
22.13
22.79

Lead Offset Press Operator
16.95
17.46
17.98
18.52
19.08

Lead Painter
18.13
18.67
19.23
19.81
20.40

Lead Payroll Technician
15.39
15.85
16.33
16.82
17.32

Lead Pipefitter
18.90
19.47
20.05
20.65
21.27

Lead Planner Estimator
16.88
17.39
17.91
18.45
19.00

Lead PLO Handler
13.82
14.23
14.66
15.10
15.55

Lead Plumber
18.90
19.47
20.05
20.65
21.27

Lead Quality Control Inspector
19.87
20.47
21.08
21.71
22.36

Lead Quick Service Mechanic
15.14
15.59
16.06
16.54
17.04

Lead Range Inspector
13.11
13.50
13.91
14.33
14.76

Lead Range Maintenance Worker
16.75
17.25
17.77
18.30
18.85

Lead Refuse Collection
15.59
16.06
16.54
17.04
17.55

Lead Storekeeper
16.25
16.74
17.24
17.76
18.29

Lead Supply Research Analyst
12.95
13.34
13.74
14.15
14.57

Lead Supply Specialist
18.04
18.58
19.14
19.71
20.30

Lead Vehicle Support Tech
14.45
14.88
15.33
15.79
16.26

Lead Warehouse Worker
16.22
16.71
17.21
17.73
18.26

Lead Waste Water Operator
22.56
23.24
23.94
24.66
25.40

Job Classifications
Effective
Effective
Effective
Effective
Effective


10/3/97
10/2/98
10/1/99
9/29/00
9/28/01








Lead Water Safety
12.01
12.37
12.74
13.12
13.51

Librarian Administration
11.27
11.61
11.96
12.32
12.69

Librarian Film Media
11.26
11.60
11.95
12.31
12.68

Library Aide
9.64
9.93
10.23
10.54
10.86

Licensing Examiner
18.90
19.47
20.05
20.65
21.27

Lieutenant - Fire Prevention
11.14
11.47
11.81
12.16
12.52

Light Vehicle Operator 
8.99
9.26
9.54
9.83
10.12

Line Item Specialist
15.80
16.27
16.76
17.26
17.78

Locksmith
15.48
15.94
16.42
16.91
17.42

Mail Clerk
10.82
11.14
11.47
11.81
12.16

Mail Control Officer
14.53
14.97
15.42
15.88
16.36

Maintenance Mechanic
18.04
18.58
19.14
19.71
20.30

Maintenance Program Coordinator
15.30
15.76
16.23
16.72
17.22

Material Controller
15.80
16.27
16.76
17.26
17.78

Mechanic
18.04
18.58
19.14
19.71
20.30

Medium Vehicle Operator
10.66
10.98
11.31
11.65
12.00

Medium Vehicle Operator Tour
10.66
10.98
11.31
11.65
12.00

Metal Worker
18.42
18.97
19.54
20.13
20.73

Model Maker I
12.89
13.28
13.68
14.09
14.51

Model Maker II
16.78
17.28
17.80
18.33
18.88

Model Maker III
19.57
20.16
20.76
21.38
22.02

Offset Press Operator
16.14
16.62
17.12
17.63
18.16

Op Freshwater Uncert
14.39
14.82
15.26
15.72
16.19

Op Wastewater Uncert
14.39
14.82
15.26
15.72
16.19

Packing/crating Specialist
12.01
12.37
12.74
13.12
13.51

Painter
14.40
14.83
15.27
15.73
16.20

Parts Clerk
11.22
11.56
11.91
12.27
12.64

Pavement Worker
10.44
10.75
11.07
11.40
11.74

Payroll Clerk
11.27
11.61
11.96
12.32
12.69

Payroll Technician
14.15
14.57
15.01
15.46
15.92

Payroll Technician Junior
12.81
13.19
13.59
14.00
14.42

Photographer
20.17
20.78
21.40
22.04
22.70

Pipefitter
18.04
18.58
19.14
19.71
20.30

Planner Estimator
14.43
14.86
15.31
15.77
16.24

Plumber
16.14
16.62
17.12
17.63
18.16

POL Handler
12.01
12.37
12.74
13.12
13.51

Power Generator Mechanic
18.04
18.58
19.14
19.71
20.30

Production Controller
12.95
13.34
13.74
14.15
14.57

Production Controller Clerk
10.30
10.61
10.93
11.26
11.60

Property Management Specialist
14.15
14.57
15.01
15.46
15.92

Property Specialist
11.67
12.02
12.38
12.75
13.13

Quality Control Inspector
18.90
19.47
20.05
20.65
21.27

Quick Service Mechanic
14.40
14.83
15.27
15.73
16.20

Range Inspector 
11.73
12.08
12.44
12.81
13.19

Range Maintenance Helper
9.84
10.14
10.44
10.75
11.07

Range Maintenance Worker
12.97
13.36
13.76
14.17
14.60

Range Operations Specialist
12.36
12.73
13.11
13.50
13.91

Job Classifications
Effective
Effective
Effective
Effective
Effective


10/3/97
10/2/98
10/1/99
9/29/00
9/28/01








Range Scheduler
14.20
14.63
15.07
15.52
15.99

Receptionist Housing
9.92
10.22
10.53
10.85
11.18

Recreation Aide
9.64
9.93
10.23
10.54
10.86

Recreation Assistant
8.99
9.26
9.54
9.83
10.12

Recreation Specialist 
9.74
10.03
10.33
10.64
10.96

Recreation Specialist Sr.
11.27
11.61
11.96
12.32
12.69

Refuse Vehicle Operator
11.18
11.52
11.87
12.23
12.60

Repairer Electronic Equipment
11.18
11.52
11.87
12.23
12.60

Scheduler
10.08
10.38
10.69
11.01
11.34

Seamstress
11.06
11.39
11.73
12.08
12.44

Secretary Property Management
14.15
14.57
15.01
15.46
15.92

Senior Supply Analyst
15.80
16.27
16.76
17.26
17.78

Sheet Metal Worker
16.14
16.62
17.12
17.63
18.16

Sign Painter (Sign Maker)
18.04
18.58
19.14
19.71
20.30

Spares Acct. Controller
14.19
14.62
15.06
15.51
15.98

Sprinkler Repairer
12.77
13.15
13.54
13.95
14.37

Stock Record Clerk
11.22
11.56
11.91
12.27
12.64

Storekeeper A
14.23
14.66
15.10
15.55
16.02

Storekeeper B
13.47
13.87
14.29
14.72
15.16

Summer Hire
5.75
5.92
6.10
6.28
6.47

Supply Clerk
11.30
11.64
11.99
12.35
12.72

Supply Clerk (CIF)
11.99
12.35
12.72
13.10
13.49

Supply Clerk (Housing)
11.99
12.35
12.72
13.10
13.49

Supply Clerk (POL)
11.30
11.64
11.99
12.35
12.72

Supply Clerk (TSD)
11.30
11.64
11.99
12.35
12.72

Supply Research Analyst
11.27
11.61
11.96
12.32
12.69

Supply Specialist (Range)
11.06
11.39
11.73
12.08
12.44

Tactical Vehicle Mechanic
18.04
18.58
19.14
19.71
20.30

Technical Operations
14.12
14.54
14.98
15.43
15.89

Technical Publications Clerk
11.30
11.64
11.99
12.35
12.72

Telemetry Radio Repairer
18.90
19.47
20.05
20.65
21.27

Tire Mechanic
14.40
14.83
15.27
15.73
16.20

Tool Crib Attendant
10.55
10.87
11.20
11.54
11.89

Track Vehicle Mechanic
18.04
18.58
19.14
19.71
20.30

Track Vehicle Trades Helper
12.01
12.37
12.74
13.12
13.51

Trades Helper
12.01
12.37
12.74
13.12
13.51

Trades Helper (TSD)
12.01
12.37
12.74
13.12
13.51

Turret Mechanic
18.04
18.58
19.14
19.71
20.30

UPH Operations Clerk
11.28
11.62
11.97
12.33
12.70

Vehicle Support Technician
13.74
14.15
14.57
15.01
15.46

Warehouse Worker
12.01
12.37
12.74
13.12
13.51

Warehouse Worker - CIF
12.01
12.37
12.74
13.12
13.51

Warehouse Worker - Property
12.01
12.37
12.74
13.12
13.51

Waste Disposal Control Officer
8.76
9.02
9.29
9.57
9.86

Waste Water Operator Class I
17.17
17.69
18.22
18.77
19.33

Waste Water Operator Class II
21.49
22.13
22.79
23.47
24.17

Waste Water Trades Helper
12.01
12.37
12.74
13.12
13.51

Job Classifications
Effective
Effective
Effective
Effective
Effective


10/3/97
10/2/98
10/1/99
9/29/00
9/28/01








Water Distribution Operator Class I
17.17
17.69
18.22
18.77
19.33

Welder
18.04
18.58
19.14
19.71
20.30

Wood Worker
19.84
20.44
21.05
21.68
22.33

Word Processor
12.81
13.19
13.59
14.00
14.42

Work Reception Clerk
10.30
10.61
10.93
11.26
11.60

Work Reception Clerk TSD
10.30
10.61
10.93
11.26
11.60

Wrecker Operator
16.22
16.71
17.21
17.73
18.26

APPENDIX B          AUTHORIZATION FOR DUES DEDUCTION
1, (PRINT NAME)________________________, hereby authorize and direct my Employer every month to deduct from my wages all initiation fees, reinitiation or reinstatement fees, membership dues and uniform assessments as required by Teamsters Local No. 166, or its legal successor.  I further authorize and direct that these moneies so deducted be turned over each month to the Secretary-Treasurer of Teamsters Local Union No. 166.

This authorization and assignment shall be irrevocable for a period of one year or until the termination of the applicable collective bargaining agreement, whichever occurs first, and shall thereafter be automatically renewed for successive periods of one year or until the termination of the applicable collective bargaining agreement, whichever occurs first, unless written notice is given by me to my Employer and the Union at least 45 days but not more than 60 days prior to the expiration of each year period or of the applicable collective bargaining agreement, whichever occurs first.

This authorization and assignment is made pursuant to Section 302 of the National Labor Relations Act, as amended, and is in full force and effect to the extent permitted by the Act.

Signature ______________________________________________

Social Security Number __________________Date_____________

Address________________________________________________

City________________State_______Zip Code_________________

Employer_______________________________________________

APPENDIX C          SUBSTANCE ABUSE POLICY

WHEREAS, the Company and the Union acknowledge that substance abuse is a serious and complex, but treatable condition/disease that negatively affects the productive, personal, and family lives of employees and the stability of the Company; and,

WHEREAS, the Company and the Union are committed to addressing the problems of substance abuse in order to ensure the safety of the working environment, employees, and the public, and to providing employees with access to necessary treatment and rehabilitation assistance; and,

WHEREAS, the Company and the Union have defined a program of employee assistance and have provided coverage to assure that employees requiring treatment and rehabilitation resulting from their substance abuse can receive such services without undue financial hardship;

NOW THEREFORE, the Company and the Union agrees that,

(1)
Appropriate efforts will be undertaken by the Company and the Union to establish employee understanding that the experience of alcohol or drug problems is not, of itself, grounds for adverse action.  Employees will be strongly encouraged to self refer and to seek and receive the services of the employee assistance program prior to such problems affecting job performance or resulting in on the job incidents.


When the Company has a reasonable suspicion based on objective criteria that an employee is under the influence of alcohol or drugs, hereinafter referred to as “substances”, the Company may require that the employee immediately go to a medical facility to provide both urine and blood specimens for the purpose of testing and receive a “fitness for work examination” by a licensed physician.


Reasonable suspicion based on objective criteria means suspicion based on specific personal observations that the Company representative can describe concerning the appearance, behavior, speech or breath odor of the employee.  Suspicion is not reasonable, and thus not a basis for testing, if it is based solely on third party observations and reports.

(2)
The requirement for this testing shall be implemented where practicable, in accordance with the following procedures:



(A)
When the supervisor has established a reasonable suspicion that an employee may be 



under the influence of substance(s), based upon specific, individualized observations, the 


supervisor shall contact another supervisor or management employee, for the purpose of 



confirming the reasonable suspicion.




In the presence of the employee and Union representatives, the supervisor shall present 



the observations establishing the reasonable suspicion.  The employee shall, upon hearing 


the supervisors confirmed observations, receive a written description of his/her rights, 



obligations, and options and shall be presented with the opportunity to self refer to the 



employee assistance program.




Failure to seek and receive these services or failure to abide by the terms of the treatment 


plan shall be grounds for discharge.



(B)
While the observation of the Business Agent, Union Steward, or other bargaining unit 



employee, may be solicited and are relevant in the context of the joint Company/Union 



commitment to addressing the problem of substance abuse, Union representatives will 



not be expected to give their assent to the supervisors decision to require testing or to 



take other management action.

 (C)
An employee who does not self refer into the employee assistance program and refuses to go to a medical facility, after being informed of the observations establishing reasonable suspicion and of the requirement for immediate fitness for work examination and provision of blood and urine samples, will be discharged.




If requested, the employee shall sign consent forms authorizing:





(1)
The medical facility to withdraw a specimen of blood and urine





(2)
Authorizing the testing laboratory to release the results of the testing to 





the medical facility for physician review and to the Company; and





(3)
At the employees discretion, he/she may authorize the same release as 





defined in (2) to the Union.




By signing these consent forms, the employee does not waive any claim or cause of 



action under the law.  An employees refusal to sign the release shall constitute a refusal 



to be examined and tested subject, however, to Section 2. (D) below.



(D)
An employee who refuses to be examined and tested shall be encouraged to go to the 



medical facility for this purpose with the understanding the blood and urine samples 



drawn will not be tested unless that employee, within twenty-four (24) hours, authorizes 



that these be tested.




If, at the end of this period, the employee still refuses to have the samples tested, the 



employee will be discharge unless the employee agrees, within the same twenty-four (24) 


hour period to self refer into the employee assistance program.



(E)
The employee to be tested shall be taken to the medical facility by a Company 




representative and, Union Steward or other bargaining unit employee.



(F)
In an effort to protect individual privacy, employees will not be subject to direct 



observation while rendering urine samples.  If the employee provides blood and/or urine 



samples that contain confirmed evidence of any form of tampering or substitution, the act 


shall constitute a refusal to be tested and the employee shall be discharged.



(G)
Blood and urine samples shall be drawn, subject to the provision in section 3 below.  



Upon receipt of the specimens by the laboratory, one of the two urine specimens will be 



placed immediately, unopened, in a locked freezer for storage for a period of six months.  


Employees may, within twenty-four (24) hours of receipt of test results, request the 



presence of an approved, consulting toxicologist during the full conduct of a second, 



independent test to be conducted at the laboratory site.  Employees requesting 




independent tests are liable for the costs of the second test and the consulting toxicologist 


unless the employees second test results are negative.




In case of second tests, the urine specimen alone will be used as this fluid better retains 



the integrity of its chemical contents.  Because some drugs/drug metabolites deteriorate 



or are lost during freezing and/or storage, the retesting of specimens is not subject to the 



same testing level criteria as were used in the original analysis.



(H)
Employees subject to the requirement for testing shall be suspended for the period of 



time required to process, screen and confirm test results.



(I)
Employees whose test results are negative, and who pass the fitness for work 




examination, shall be reinstated with back pay for the period of suspension, except as 



provided in Section 4 (A) below.  Employees whose test results are positive shall not be 



eligible for reinstatement with back pay but shall be given the opportunity to 




immediately self refer into the employee assistance program.  In the absence of 




immediate self referral such employee will be discharged.

(3)
The examination and testing procedures and standards to be carried out by the medical facility personnel and testing laboratory shall be adopted by the Company and the Union, shall use the blood alcohol level established by the State law for intoxication, shall rely in the testing for drugs other than alcohol, on the urine specimen to test for the presence of drugs and/or their metabolites, shall consider “presence” only and not degree of intoxication or impairment, and shall include the following general components:



(A)
Rigorous review, selection and performance monitoring of medical facilities performing 



the examination and specimen collection and of the laboratory facilities performing the 



tests.





(A.1)
MEDICAL FACILITIES






Medical facilities performing the examination and specimen collection 





must be under the direction of a licensed physician.  The facility must 





employ at least one charge nurse who is a registered nurse.




A licensed physician must perform the fitness for work examination and review the 



laboratory reports of drug test.  The physician must have knowledge of substance abuse 



disorder and must possess the appropriate medical training to interpret and evaluate all 



positive test results together with the employees medical history, including medications 



use, and any other relevant biomedical information.




The medical facility must possess all necessary personnel, materials, equipment, 



facilities, and supervision to provide for the collections, security, temporary storage, and 



transportation (shipping) of blood and urine specimens to the drug laboratory.  The 



medical facility must provide written assurances that the specimen collection space is 



secure; that chain of custody forms will be properly executed by authorized collection 



personnel upon receipt of specimens; that the handling and transportation of specimens 



from one authorized individual or place to another will be accomplished through the use 



of chain of custody procedures; and that no unauthorized personnel will be permitted in 



any part of the specimen collection or storage spaces.





(A.2)
LABORATORY FACILITIES






Laboratory facilities must comply with applicable provisions of any 





state license requirements and must be approved by the parties to the 




Agreement.  Approval of a laboratory shall be contingent upon successful 




demonstration and on-site review establishing that the laboratory meets the 




standards for accreditation promulgated by the National Institute on Drug Abuse 



and upon the laboratory’s ongoing participation in a program of external quality 



assurance.  These standards may be revised as recommended by the National 




Institute on Drug Abuse.




(B)
Specific specimen collection personnel shall request that the employee show 




positive identification by providing a pictured identification card such as a 




drivers license and shall assure that the employee signs the waiver agreement 




that explains the procedures for testing and reporting results.  These personnel 




shall remove all articles and items from the collection space or bathroom, shall 




assure that toilet water is colored or blued, shall turn off the hot water valve 




under the sink, shall ensure that the tamper-proof specimen collection kit is 




intact and shall instruct the employee to wash and dry hands prior to entry.  




Employees shall remove all excess clothing and leave belongings outside the 




bathroom and shall provide urine samples in two (2) containers.  Employees will 



not be subject to direct observation while rendering samples.  Authorized 




specimen collection personnel shall, however, be present outside the bathroom 




and shall receive containers, assure that the quantity is sufficient for testing, 




check color and measure the temperature of each container and record same.  




These personnel shall fill in specimen labels in the presence of the employee, 




shall cup and seal containers with evidence tape and shall secure the employees 




initials on the tape.

 (C)
Flawless chain of custody procedures shall govern specimen handling throughout the test process.  Chain of custody procedures shall assure that blood and urine samples shall not leave the sight of the employee until each vial has been sealed and initialed and, that at least the following measures are taken by medical facility and laboratory staff:





(C.1)
MEDICAL FACILITIES






Authorized medical facility personnel, shall seal specimen tubes with 





evidence tape in the presence of the employee and the employee shall 





initial the evidence tape.  These personnel shall complete a chain of 





custody form and shall place the sealed and initialed specimen tubes in 





the drug collection kit or box provided by the laboratory along with the 




chain of custody form and signed waiver.  The collection kit or box 





shall be sealed by authorized medical facility personnel and this seal or 





tape shall be initialed by these personnel and the employee.






The medical facility shall make prior arrangements for courier pickup 





of the specimens and shall assure that all specimens are couriered or 





shipped to the testing laboratory as immediately as possible.  The 





medical facility shall assure that no specimens will be shipped on a 





Friday or the day before a holiday and that any specimen held at the 





facility overnight shall be placed in a secured refrigerator until courier 





pickup.






(C.2)
LABORATORY






The testing laboratory shall assure that personnel authorized to receive 





specimens immediately open the package, inspect the sealing tape for 





initials, and open the kit or box.  These personnel shall examine and 





inspect the chain of custody form, the specimen tubes, and kit or box to 




assure that it conforms to the requirements of subsection (C.1) above.  





If these requirements are not met, the laboratory personnel shall 





immediately notify the laboratory’s scientific direction shall 






immediately notify the medical facility, the Company and the Union of 




the inadequacies and shall retain the specimens in a locked freezer 





pending disposition direction.






If the requirements are met, authorized laboratory personnel shall sign 





on the appropriate line of the chain of custody form and deliver the 





specimen kit or box to authorized laboratory technologists for testing.  





Each technologist shall sign on the appropriate line of the chain of 





custody form.






All positive samples shall be resecured with evidence tape, signed, and 





dated by an authorized technologist.  Upon completion of testing 





procedures, testing reports shall be prepared and signed by at least two 





(2) authorized technologists for review, approval and signature of the 





scientific director.




(D)
Established levels below which specimens are deemed negative:








Screening





Drug Assay

Cut Off Level





Blood Alcohol*

100 MG/DL





Cocaine Metabolite
300 NG/ML





Phencyclidine

25 NG/ML





Opiates


300 NG/ML





Amphetamine

1000 NG/ML





Cannabinoids

100 NG/ML





* Subject to Section 3




(E)
Laboratory shall use appropriate screening and confirmation procedures and 




technology.





The laboratory shall assure that each specimen will be screened by 





immunoassay method, (EMIT) for each drug/drug group.





If this is positive a final screening procedure shall be performed by a second, 




authorized laboratory technologist using a more specific GC/MS.





Gas Chromatography/Mass Spectrometry (GC/MS) must be used as the final 




confirmation method.  Both tests must be positive before a specimen is reported 




as positive.





Blood and urine ethanol testing shall be performed by gas chromatography (GC) 



and, if positive, a second GC column shall be used.





Final confirmation by Gas Chromatography/Mass Spectrometry (GC/MS) shall 




be subject to the following levels below which specimens are deemed negative:





Confirmatory






Drug Assay



Cut Off Level






Blood Alcohol *



100 MG/DL






Cocaine Metabolite


150 NG/ML






Phencyclidine



25 NG/ML






Opiates




300 NG/ML






Amphetamine



300 NG/ML






Cannabinoids



20 NG/ML






* Subject to Section 3




Screening methods measure a group of drugs and/or their metabolites simultaneously.  



Confirmatory method, on the other hand, measure single and specific drugs and/or their 



metabolites.  Cut off levels for confirmatory methods, therefore, may be lower than those 


for initial screening.




(F)
Procedures shall exist to assure the confidentiality of test results and the 




treatment of these records as confidential health information or data.





The laboratory shall ensure that testing reports, including the original chain of 




custody form, are mailed to those personnel authorized by the medical facility, 




the Company, and if the employee so chooses, by the Union immediately and 




shall ensure that, in the event that telephone reports of testing results are 




required by the medical facility, the Company and the Union, a security code 




system be used to establish that results are being verbally reported only to those 




individuals authorized by the medical facility, the Company and by the Union.

(4)
After examination and specimen testing results, the following shall apply:



(A)
If an employee is subject to discipline or termination for any other reason, such employee 


shall not utilize the substance abuse policy to circumvent the labor agreement or existing 



practices or to avoid discipline or termination.



(B)
In the cases not covered in Section 4 (A) above, the employee will have the opportunity 



for appropriate assistance, assessment, referral, treatment and aftercare as provided in the 


employee assistance program and as agreed in the employee assistance programs 



individual treatment plan with the employee.  Failure to seek and receive these services 



of failure to abide by the terms of the treatment plan shall be grounds for discharge.



(C)
An employee who seeks and receives assistance and completes the defined employee 



assistance program shall upon return to work be subject to periodic and mandatory tests 



for a period of nine (9) months.



(D)
An employee who, on the basis of such periodic and mandatory tests defined in 4 (C) 



above, provides samples that contain positive and confirmed evidence of substances at or 


above the stipulated levels, shall not be given a second opportunity to access the 



employee assistance program as an alternative to discharge.



(E)
Employees who successfully complete the employee assistance program and their 



individual treatment plan agreements and who return to work will be encouraged to 



contact and avail themselves of the employee assistance programs services on a self-



referral basis whenever they desire ongoing assistance and support.



(F)
Employees who relapse and for whom reasonable suspicion of substance use is 




established a second time, and whose test results are positive, will be subject to the 



disciplinary procedures up to and including discharge.  The Union and the Company may 


agree, however, to consider such mitigating factors as the employees length of sobriety, 



job performance, length of service, etc., in such situations.

(5)
The employee assistance program shall include the following components:



(A)
Full clinical evaluation and appropriate assessment followed by a specific individual 



treatment plan and regimen for the receipt of counseling, treatment, aftercare and related 



services subject to the ongoing monitoring of the employee assistance program staff.



(B)
Active encouragement and procedures for the voluntary and self referral of troubled 



employees to the employee assistance program in cases in which reasonable suspicion 



has not been established and in which examination and testing procedures are not 



invoked.



(C)
Assurances and procedures to protect the confidentiality of employees who seek 



employee assistance program services; procedures governing the management of such 



employee records as medical information.

(6)
Any disputes arising under this addendum shall be subject to the grievance procedure established in   the labor agreement, up and including arbitration.

APPENDIX D-UNIFORMS

JOB CLASSIFICATIONS
Number
Number
Number
Number


of
of
of
of


Uniforms
Jackets
Smocks
Coveralls







Accounting Clerk
9




Accounting Specialist





Administration-Photo Clerk





Administration Specialist (TSD)**





Airfield Operations Specialist
9
2



Airfield Service Specialist
9
2

2

Ammunition Handler
9
2



Analyst Inv. Ledger**





Analyst Ledger**





Analyst Property Managerment Sr.**
9
2



Analyst Research**





Analyst Systems**





Appliance Mechanic
9
2



Armorer
9
2



Assignment And Termination Specialist





Auto Mechanic
9


2

Auto Mechanic Helper
9




Auto Service Worker**
9
2



AV. Prod. Specialist II**





Binding Operator
9




Bio-Med Technician
9




Body and Fender Repairer
9




Boiler Operator
9
2



Branch Secretary





Buyer





Buyer-Junior





Captain
6*




Carpenter Maintenance**





Carpenter-Mason
9
2



Carpenter Trades Helper
9
2



Clerk





Clerk Accounting Jr.**





Clerk Branch**





Clerk Cashier**





Clerk DDC**





Clerk Inventory Management**





Clerk Jr. Payroll**





Clerk Sr. Inventory Ledger**





Clerk Tamms**





Clerk TMP**





Clerk Typist





Clerk Warehouse**





Clerk Word Processor**





Commercial Equipment Mechanic
9
2



Computer Operator I**





JOB CLASSIFICATIONS
Number
Number
Number
Number


of
of
of
of


Uniforms
Jackets
Smocks
Coveralls







Computer Operator II
9




Data Operations Specialist**





Desk Clerk





Dispatcher
9




Dispatcher Clerk
9




Documentation Clerk
9
2



Drafter
9




Driver Training Instructor
9
2



Electrician
9
2



Electrician High Voltage
9
2



Electrician Trades Helper
9
2



Electro-Mechanical Technical
9
2



Electronic Equipment Repairer
9




Electronic Technician (COMMEL)
9
2



Electronic Technician DS/GS
9
2



Electronic Technician I
9
2



Electronic Technician II
9
2



Electronic Technician III**
9
2



Electronic Technician Video TSD**
9
2



Engineer
6*




Equipment Administration Specialist
9
2



Equipment Mechanic
9
2

2

Equipment Mechanic-Fire
9
2

2

Equipment Mechanic Trades Helper
9
2

2

Equipment Operator
9
2



Expediter**





Fence Repairer
9
2



Fire Fighter
6*




Fire Inspector
6*




Forklift Operator**





Fresh Water Operator Class I
9
2



Fresh Water Operator Class II
9
2



General Purpose Maintenance
9
2



GSA Program Coordinator





Heavy Vehicle Operator
9
2



Housekeeper
9




Housekeeper (Housing)
9




Housing Inspector





Housign Referral Clerk





Housing Referral Specialist**





Housing Scheduler





HVAC Mechanic
9
2



Illustrator





In/Out Bound Freight Monitor**





Inventory Ledger Analyst

2
2


Inventory Management Specialist
9




JOB CLASSIFICATIONS
Number
Number
Number
Number


of
of
of
of


Uniforms
Jackets
Smocks
Coveralls







Inventory Material Coordinator**





Laborer (Grounds)
9
2



Laborer (Refuse)
9
2



Laborer (TSD)
9
2



Lead Airfield Operations Specialist
9
2



Lead Airfield Service Specialist
9
2



Lead Ammunition Handler
9
2



Lead Armorer
9
2



Lead Auto Mechanic
9


2

Lead Boiler Operator
9
2



Lead Carpenter-Mason
9
2



Lead Dispatcher
9




Lead EMIC





Lead Electrician High Volt**
9
2



Lead Low Volt Electrician
9
2



Lead Electronic Technician Commel**
9
2



Lead Electronic Technician, TSD
9

2


Lead Equipment Operator
9
2



Lead Fresh Water Operator
9
2



Lead Housekeeper
9




Lead Housekeeper (Housing)
9




Lead HVAC
9
2



Lead Irrigation Maintenance**
9
2



Lead Laborer (Grounds Maintenance)
9
2



Lead Line Item Specialist**





Lead Material Controller
9




Lead Mechanic
9
2



Lead Model Maker
9
2



Lead Offset Press Operator
9

2


Lead Painter
9


2

Lead Payroll Technician





Lead Pipefitter**





Lead Planner Estimator
9
2



Lead PLO Handler
9
2



Lead Plumber
9
2



Lead Quality Control Inspector**
9
2



Lead Quick Service Mechanic**
9
2



Lead Range Inspector
9
2



Lead Range Maintenance Worker
9
2



Lead Refuse Collection
9
2

2

Lead Storekeeper
9
2



Lead Supply Research Analyst
9

2


Lead Supply Specialist 
9
2



Lead Vehicle Support Tech**





Lead Warehouse Worker**
9
2



JOB CLASSIFICATIONS
Number
Number
Number
Number


of
of
of
of


Uniforms
Jackets
Smocks
Coveralls







Lead Waste Water Operator
9
2



Lead Water Safety





Librarian Administration





Librarian Film Media
9

2


Library Aide





Licensing Examiner**
9
2



Lieutenant-Fire Prevention
6*




Light Vehicle Operator
9
2



Line Item Specialist
9




Locksmith
9
2



Mail Clerk
9
2



Maintenance Mechanic
9
2



Maintenance Program Coordinator
9




Material Controller
9




Mechanic
9
2

2

Medium Vehicle Operator
9
2



Medium Vehicle Operator Tour
9
2



Metal Worker
9
2



Model Maker I
9
2



Model Maker II
9
2



Model Maker III
9
2



Offset Press Operator
9
2
2


Op Freshwater Uncert**
9
2



Op Wastewater Uncert**
9
2



Packing/crafting Specialist
9
2



Painter
9


2

Parts Clerk
9




Pavement Worker
9
2



Payroll Clerk





Payroll Technician





Payroll Technician Junior





Photographer





Pipefitter
9
2



Planner Estimator
9
2



Plumber
9
2



POL Handler
9
2



Power Generator Mechanic
9
2



Production Controller





Production Controller Clerk





Property Management Specialist
9
2



Property Specialist
9
2



Quality Control Inspector
9


2

Quick Service Mechanic
9
2



Radio Telemetry
9
2



Range Maintenance Inspector
9
2



Range Maintenance Helper
9
2



Range Maintenance Worker
9
2



JOB CLASSIFICATIONS
Number
Number
Number
Number


of
of
of
of


Uniforms
Jackets
Smocks
Coveralls







Range Operations Specialist
9
2



Range Scheduler
9
2



Receptionist Housing**





Recreation Aide
9




Recreation Assistant
9




Recreation Specialist
9




Recreation Specialist Sr.**





Refuse Vehicle Operator
9
2

2

Repairer Electronic Equipment**





Scheduler
9




Seamstress





Secretary Property Management**





Senior Supply Analyst**





Sheet Metal Worker
9
2



Sign Painter (Sign Maker)
9


2

Spares Acct. Controller**





Sprinkler Repairer
9
2



Stock Record Clerk
9
2



Storekeeper A
9
2



Storekeeper B
9
2



Summer Hire





Supply Clerk
9
2



Supply Clerk (CIF)
9
2



Supply Clerk (Housing)
9
2



Supply Clerk (POL)**





Supply Clerk (TSD)
9
2



Supply Research Analyst
9

2


Supply Specialist (Range)
9
2



Tactical Vehicle Mechanic
9


2

Technician Operations**





Technical Publications Clerk
9




Telemetry Radio Repairer
9
2



Tire Mechanic
9
2

2

Tool Crib Attendant
9




Track Vehicle Mechanic
9


2

Track Vehicle Trades Helper
9


2

Trades Helper
9
2



Trades Helper (TSD)
9
2



Turret Mechanic
9


2

Unit Postal Officer
9
2



VPH Operations Clerk**





Vehicle Support Technician
9
2



Warehouse Worker
9
2



Warehouse Worker-CIF
9
2



Warehouse Worker-Property
9
2



Waste Disposal Control Officer
9
2



JOB CLASSIFICATIONS
Number
Number
Number
Number


of
of
of
of


Uniforms
Jackets
Smocks
Coveralls







Waste Water Operator Class I
9
2



Waste Water Operator Class II
9
2



Waste Water Trades Helper
9
2



Water Distribution Operator Class I
9
2



Welder
9




Word Processor





Work Reception Clerk
9

2


Work Reception Clerk TSD**





Wrecker Operator
9


2

*  Meeting NFPA standards and 3 tee and 3 golf shirts with approved logo will be provided each six months.

**  The Company shall continue to supply uniforms to all classification as has contractually been done in the past.

APPENDIX E          ABSENTEEISM/TARDINESS POLICY
PREAMBLE

Employees through the Collective Bargaining Agreement have a bank of time that they are responsible for maintaining and using as needed.  You can use your time in any manner that you wish, but when it is gone, the Appendix “E” events start.  Even with this bank, the Employee has a responsibility to the Company to notify of any absences or tardies.  Failure to utilize the allotted time will cause disciplinary action to take place.

The contractual time off allowances are yours to do with what you want, just remember that if you are responsible with your time allowances, under normal circumstance you should never have a problem.  However, if you do not manage your time, then the responsibility for your actions will be on you and you will have to suffer the consequences.

POLICY PURPOSE

To establish consistent guidelines for administering and monitoring attendance.

POLICY STATEMENT

Attendance and punctuality are important to the efficient operation of any business.  Good attendance and punctuality are essential components of employee performance and are measured by objective standards.  Poor attendance and tardiness disrupt productivity and make it difficult to function effectively.  Each employee shall be responsible for his attendance and being to work at the right time each day.

POLICY GUIDELINES

1.
Absence is defined as any time an employee is scheduled to work and is unable to report.  Tardiness is any time an employee arrives late.

2.
Tardiness is defined as not being present in the immediate work area at the start of the shift.




(A)
Being in the parking area, “break room”, or walking toward the immediate work 



are is not acceptable.




(B)
The immediate work area may differ depending on the work assignment.

3.
Excused absences are defined as those that occur on account of vacation, holidays, jury duty, bereavement leave, court appearances as a witness, workers’ compensation time off, prior approved leaves of absence, Company initiated time off or off on approved Union business as provided for in the contract and for any time off taken against paid personal leave that is in the employees account.

4.
The employee is solely responsible for notifying the Company (supervisor) of an absence.  Such notification may be by any means and must be received by the Company no later than two hours after the start of such employees shift.  An employee who is absent from work for a period of three (3) consecutive work days without without proper cause, or an employee who is absent from work for a period of three (3) consectutive work days without reporting the reason thereof shall be considered as having resigned without notice.

5.
If you do not have enough time on the books for either PPL or vacation time, a doctor’s note or documentation of a compelling reason shall be furnished by any employee who is absent the day before the day of the holiday or the day after a holiday.

6.
If an employee has eight (8) hours or more paid personal leave in his account, such paid personal leave may be used for tardiness and/or absence for any reason.  This applies to any shift.

7.
Vacation time off of less than one (1) week must be requested prior to the end of the preceding shift, pursuant to the last sentence of 16.06.00.

8.
Vacation time of less than one (1) week may be utilized in increments of as little as one (1) hour and up, for tardiness and/or absence for any reason.  Pursuant to the provisions of #7, all available paid personal leave of eight (8) hours or more must be used before vacation time is allowed for tardiness and/or absence.

9.
Vacation time of less than one (1) week may be used by an employee in lieu of paid personal leave if a request to use such vacation time is received by the Company no later than the end of the shift two (2) working days prior to such vacation.

10.
If an employee has less than eight (8) hours paid personal leave in his account to cover any tardiness or absenteeism, he shall be subject to the provisions of the progressive disciplinary table of Appendix “E”.  This applies to both employees working five 8-hour shifts and employees working four 10-hour shifts.

11.
Failure of an employee to notify the Company of an absence within two (2) hours of their start time shall constitute one half (1/2) of one (1) event for the first five (5) events.  Failure of an employee to notify the Company and being absent from work shall constitute one (1) event, not one and one-half (1-1/2) events.

12.
If an employee who has exhausted both paid vacation and paid personal leave and is absent because of illness, the employee shall telephone his supervisor as provided in 18.04.00 and advise the supervisor of the reason and expected period of absence due to illness.  The employee then shall produce a written report from the treating physician giving a diagnosis and certifying to the period of disability.  If each of these steps is followed, the employee shall be charged with one (1) event only.  If the employee fails to comply with each step, or the doctor’s certificate does not verify disability for the entire period of absence, the employee shall suffer an additional event for each day not covered.  If the employee follows each of the foregoing steps, he need only phone the supervisor on the first day of absence.

13.
If an employee has accrued paid vacation and paid personal leave and is absent on a day which would ordinarily call for more than the regular rate of pay and the employee uses one or more of these days to avoid an event, the employee will be compensated at the regular rate of pay for such day, not the higher rate of pay which the employee would have earned had the employee worked that day.

14a.  Part time employees without PPL time on their accounts may elect to use vacation time as if it were PPL time in accordance with the provisions of this Appendix.

14b.  Part time employees who have PPL time on their account must use that PPL time prior to using vacation time as PPL in accordance with 14a above.

15.
It is not possible to absolutely define and provide for every contingency involving attendance, the following table showing the progressive disciplinary steps is intended to serve as a procedure to follow to provide progressive discipline to correct an attendance problem.

PROGRESSIVE DISCIPLINARY TABLE

NUMBER OF


1 MONTH
3 MONTHS
6 MONTHS
12 MONTHS
PROGRESSIVE DISCIPLINARY  ACTION TO BE TAKEN:

EVENTS OF
2
4
6
7
VERBAL

TARDINESS
3
5
7
8
WRITTEN

AND/OR
4
6
8
9
SUSPENSION

ABSENTEEISM
5
7
9
10
TERMINATION

Each of the first five (5) tardiness events shall count as one-half (1/2) of one event.

THREE (3) SUSPENSIONS WITHIN A TWELVE (12) MONTH PERIOD SHALL RESULT IN TERMINATION.

RESPONSIBILITY
Responsibility for promoting good attendance and/or adherence to this policy rests with all managers, supervisors and employees.  The Human Resource Department is responsible for assisting with the consistent application of the policy.

APPENDIX F          UNION STEWARDS AREA OF JURISDICTION

NUMBER OF STEWARDS
BRANCH

1
FINANCIAL, CONTRACTS AND QUALITY ASSURANCE INCLUDES PURCHASING, ADMINISTRATIVE SERVICES

1
OUTDOOR SERVICES SUCH AS SPORTS, AUTO, POOLS, ACTIVITIES,

1
COMMUNITY SERVICES SUCH AS CRAFTS, REC. CENTER, YOUTH ACTIVITIES

1
AIRFIELD ACTIVITIES

1
RANGE CONTROL ACTIVITIES

1
TRAINING SUPPORT DIVISION, INCLUDES VSI-MOD AREA,  EMIC , AND LIBRARY

1
WORK MANAGEMENT, INCLUDES PROPERTY WAREHOUSE AND ENGINEERING AND ALL HOUSING EMPLOYEES

2
FIRE SERVICES

3
UTILITIES, INCLUDE CRAFT SHOPS, WATER SERVICES, AND BOILER OPERATIONS, VACANT QUARTERS MAINTENANCE

2
PUBLIC WORKS ROADS AND GROUNDS AND EQUIPMENT MAIN. DIV.

1
SECOND (AFTERNOON) SHIFT

1
THIRD (NIGHT) SHIFT

1
ALTERNATE STEWARD (PARAGRAPH 06.09.01)

1
CHIEF STEWARD




APPENDIX G     SAFETY INCENTIVE

Beginning in FY 98, Employees will be eligible for a safety incentive bonus.  This incentive will be paid based on the safety results achieved in the previous fiscal year.

The incentive rate are as follows:







JCI Rate Achieved                               Incentive







Bronze Award


$100 per employee







Silver Award


$200 per employee







Gold Award


$400 per employee

An employee must be on the payroll not later than June 30th of the prior fiscal year to be eligible to receive this incentive.  An employee must also be on the payroll on the date the incentive bonus is paid. Bonus will be paid in December.

SIGNATURE OF THE PARTIES


IN WITNESS WHEREOF, the Company and the Union have caused this Agreement to be signed by their duly authorized representatives.

FOR:

TEAMSTERS UNION LOCAL #166

___________________________, 1998

Mike Carter

Secretary-Treasurer

___________________________, 1998                     ________________________, 1998

Earl  Haines


                                                                 

Jimmy Landeros

President               



                                                      Business Representative

FOR:

JOHNSON CONTROLS WORLD SERVICES, INC.

FT. IRWIN PROJECT

___________________________, 1998

Gilbert L. Patton

Corporate Manager of Labor Relations

Johnson Controls World Services, Inc.

___________________________, 1998                      __________________________, 1998

James Neves


                                                                 

David H. Rust

Manager of Human Resources

                                      
Project Manager

Ft. Irwin Installation Support Project

                            Ft. Irwin Installation Support Project

INSIDE BACK COVER

STATEMENT OF EMPLOYEE RIGHTS AND OPTIONS

UNDER JOHNSON CONTROLS ALCOHOL AND DRUG TESTING PROCEDURES

If reasonable suspicion is established and confirmed that you may be under the influence of alcohol or other drugs, you are subject to the provisions for alcohol and drug testing as follows:

1.
You may self refer immediately to the Teamster Assistance Program.  If you self refer, the testing procedures will not be invoked and you will receive the treatment and rehabilitation assistance provided under the Teamster Assistance Program.  Failure to seek and receive these services or failure to abide by the terms of the treatment plan, shall be grounds for discharge.

2.
If you do not self refer, you will be required to go immediately to a medical facility for receipt of a fitness for work examination by a physician and for the rendering of two sets of blood and urine samples.

3.
If you refuse to receive the examination and render the samples, or contaminate the sample, you will be discharged.

4.
You will receive a 24 hour period after the examination and rendering of samples to decide whether you want them tested or not.

5.
At the end of the 24 hour period, you may self refer to the Teamster Assistance Program.

6.
At the end of the 24 hour period, if you do not self refer and you refuse to have the samples tested, you will be discharged.

7.
You will be suspended effective immediately upon completion of the fitness for work examination and rendering of samples.

8.
The testing of your samples will take an estimated 2-4 days.  You will be informed of your test results (positive or negative only) by confidential communication and registered letter from the Company, or if you choose, from the Union.

9.
If your test results are negative, you will be reinstated with full back pay provided that you are not subject to discipline or discharge for any other reason.

10.
If your test results are positive, you will not be eligible for reinstatement with back pay.  You will, however, have a final opportunity to self refer to the Teamster Assistance Program if this is the first time you have been tested.

If you do not self refer, you will be discharged.

When you return to work, after completion of your TAP treatment plan, you will be subject to periodic and mandatory testing for a nine (9) month period.

11.
You may request, within 24 hours of receipt of your test results, that your second set of blood and urine samples be tested and the tests observed by an independent toxicologist.  If you do so, this test will be performed at the same laboratory, on the same equipment, and will be observed by an independent, consulting toxicologist.

12.
If the results of this are negative, these results apply.  You will be eligible for reinstatement with back pay provided that you are not subject to discipline or discharge for any other reason.  The Company will pay for all costs of testing.

13.
If the results of this test are positive, you will not be eligible for reinstatement with back pay and you will liable for the costs of the independent test you have requested.  You will, however, have a final opportunity to self refer to the Teamster Assistance Program if this is the first time you have been tested.  If you do not self refer, you will be discharged.

WAGE DETERMINATION NO: 94-2054 REV (12) AREA: CA,RIVERSIDE

[image: image3.png]STANDARD FORM 98
Rev. Feb. 1973

US. DEPARTMENT OF LABOR

EMPLOYM.ENT STANDARDS
ADMINISTRATION

NOTICE OF INTENTION TO MAKE
A SERVICE CONTRACT AND RESPONSE TO NOTICE

(See Instructions on Reuverse)

1. NOTICE NO.

A 1391254

MAIL TO:
r
'Administrator
Wage and Hour Division
U.S. Department of Labor
Washington, D.C. 20210
L

2. Estimated solicitation date (use numerals)
) Month Day Year
1 10 09 1999
3. Estimated date bids or p is to be opened or
negotiations begun (use mmwrah)
Month Day Year
11 19 1999
4. Date contract performance to begin (use numerals)
J I
Month Day Year
10 01 2000

8§ PLACE(S) OF PERFORMANCE

FORT IR 92310
AN BERNARD OUNTY
STATE OF CALIFORNIA

®

Ca

8. SERVICES TO BE PERFORMED (describe) M
Installation Support Services: he

contractor shall provide all
resources & management necessary to

support and perform the contract.
(Item 6 continued on Attachment A)

7. INFORMATION ABOUT PERFORMANCE

A. [] Services now performed by a
contractor employees

B. [] Services now performed by Federal

"C. [ Services not presently being
performed

8. IF BOX A IN ITEM 7 IS MARKED, COMPLETE ITEM 8 AS APPLICABLE

a. Name and address of incumbent contractor

b. Number(s) of any wage detemunatnon(s) in incumbent’s

gaining agreements

contract =
I"' &
Johnson Controls World Services 85-1133 (Rev _14) 94—2@5@211
. - =
P.O. Box 105123, Ft. Irwin,CA 92310 Y o
c Name(s) of union(s) if services are being performed under collective bargain- RESPONSE- TO%OTICE
ing agreement(s). Important: Attach copies of current applicable collective bar- | (by Dep artmznt of Labor)

Pow
| 9- ofFiCIAL SUBMITTING NOTICE

Teamsters Union Local No. 166

The attached wage ‘determination (s)

lnste?elow apply to proc ment.
(5
=

SIGNED:

-,

]

DATE

1Y 97

B. [] As of this date, no wage determina-
tion applicable to the specified locality
and classes of employees is in effect.

TYPE OR PRINT NAE A 4

Marcia L. Cruz, Contracting Officer

TELEPHONE NO.

(760) 380-—38"9 [ From information supplied, the Serv-

ice Contract Act does not apply (see

TYPE OR PRINT NAME AND TITLE OF PERSON TO WHOM RESPONSE IS
AND ADDRESS OF DEPARTMENT OR AGENCY, BUREAU, DIVISION, ETC.

o )
'_DIRECTOR OF CONTRACTING
NTC & FORT IRWIN
ATTN: AFZJ-DCA MARCIA CRUZ

P.O. Box 105095
FORT IRWIN, CA 92310-5095

=

10.

=
AW quente BrFaadn,
7—1 SEP 3 !(_;gg Department of Labor)

TO BE SENT AND NAME attached explanation).

D%{otice returned for additional infor-
tion {see attached explanation).

(Date)
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REGISTER OF WAGE DETERMINATIONS UNDER  |        U.S. DEPARTMENT OF LABOR

***FOR OFFICIAL USE ONLY BY FEDERAL AGENCIES PARTICIPATING IN MOU WITH DOL***

                                       |         WASHINGTON D.C.  20210

                                       |

                                       |

                                       |

                                       | Wage Determination No.: 1994-2054

William W.Gross          Division of   |           Revision No.: 12

Director            Wage Determinations|  Date Of Last Revision: 06/04/2000

_______________________________________|_______________________________________

_

State: California
Area: California Counties of Riverside, San Bernardino

_______________________________________________________________________________

_

          **Fringe Benefits Required Follow the Occupational Listing**

OCCUPATION TITLE                                          MINIMUM WAGE RATE

  Mortician                                                        16.55

  School Crossing Guard (Crosswalk Attendant)                       9.22

Administrative Support and Clerical Occupations

  Accounting Clerk I                                                9.32

  Accounting Clerk II                                              10.17

  Accounting Clerk III                                             11.62

  Accounting Clerk IV                                              13.32

  Court Reporter                                                   12.90

  Dispatcher, Motor Vehicle                                        12.90

  Document Preparation Clerk                                       10.90

  Duplicating Machine Operator                                     10.90

  Film/Tape Librarian                                              10.69

  General Clerk I                                                   7.87

  General Clerk II                                                  8.84

  General Clerk III                                                10.90

  General Clerk IV                                                 12.01

  Housing Referral Assistant                                       14.59

  Key Entry Operator I                                              9.55

  Key Entry Operator II                                            10.87

  Messenger  (Courier)                                              7.87

  Order Clerk I                                                     8.78

  Order Clerk II                                                   10.97

  Personnel Assistant (Employment) I                               11.54

  Personnel Assistant (Employment) II                              12.97

  Personnel Assistant (Employment) III                             13.30

  Personnel Assistant (Employment) IV                              14.94

  Production Control Clerk                                         14.59

  Rental Clerk                                                     10.67

  Scheduler, Maintenance                                           10.67

  Secretary I                                                      10.67

  Secretary II                                                     12.90

  Secretary III                                                    14.59

  Secretary IV                                                     16.51

  Secretary V                                                      19.46

  Service Order Dispatcher                                         10.67

  Stenographer I                                                    9.51

  Stenographer II                                                  10.67

  Supply Technician                                                16.51

  Survey Worker (Interviewer)                                      12.90

  Switchboard Operator-Receptionist                                 8.71

  Test Examiner                                                    12.85

  Test Proctor                                                     12.85

  Travel Clerk I                                                    9.15

  Travel Clerk II                                                   9.71

  Travel Clerk III                                                 10.30

  Word Processor I                                                 10.60

  Word Processor II                                                13.40

  Word Processor III                                               13.49

Automatic Data Processing Occupations

  Computer Data Librarian                                          11.16

  Computer Operator I                                              11.16

  Computer Operator II                                             13.00

  Computer Operator III                                            15.61

  Computer Operator IV                                             17.34

  Computer Operator V                                              18.08

  Computer Programmer I (1)                                        12.84

  Computer Programmer II (1)                                       15.90

  Computer Programmer III (1)                                      20.18

  Computer Programmer IV (1)                                       24.43

  Computer Systems Analyst I (1)                                   20.54

  Computer Systems Analyst II  (1)                                 24.68

  Computer Systems Analyst III (1)                                 26.99

  Peripheral Equipment Operator                                    11.16

Automotive Service Occupations

  Automotive Body Repairer, Fiberglass                             17.20

  Automotive Glass Installer                                       15.86

  Automotive Worker                                                15.86

  Electrician, Automotive                                          16.51

  Mobile Equipment Service                                         14.47

  Motor Equipment Metal Mechanic                                   17.20

  Motor Equipment Metal Worker                                     15.86

  Motor Vehicle Mechanic                                           17.35

  Motor Vehicle Mechanic Helper                                    13.43

  Motor Vehicle Upholstery Worker                                  15.20

  Motor Vehicle Wrecker                                            15.86

  Painter, Automotive                                              16.54

  Radiator Repair Specialist                                       15.86

  Tire Repairer                                                    13.98

  Transmission Repair Specialist                                   17.20

Food Preparation and Service Occupations

  Baker                                                            14.36

  Cook I                                                           13.10

  Cook II                                                          14.36

  Dishwasher                                                        9.22

  Food Service Worker                                               9.22

  Meat Cutter                                                      14.36

  Waiter/Waitress                                                  10.26

Furniture Maintenance and Repair Occupations

  Electrostatic Spray Painter                                      16.51

  Furniture Handler                                                11.33

  Furniture Refinisher                                             16.51

  Furniture Refinisher Helper                                      13.43

  Furniture Repairer, Minor                                        15.20

  Upholsterer                                                      16.51

General Services and Support Occupations

  Cleaner, Vehicles                                                 9.22

  Elevator Operator                                                 9.22

  Gardener                                                         13.10

  House Keeping Aid I                                               8.18

  House Keeping Aid II                                              9.22

  Janitor                                                           9.22

  Laborer, Grounds Maintenance                                     10.26

  Maid or Houseman                                                  8.18

  Pest Controller                                                  13.78

  Refuse Collector                                                  9.22

  Tractor Operator                                                 12.16

  Window Cleaner                                                   10.26

Health Occupations

  Dental Assistant                                                 10.92

  Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver    10.90

  Licensed Practical Nurse I                                       11.55

  Licensed Practical Nurse II                                      12.97

  Licensed Practical Nurse III                                     13.47

  Medical Assistant                                                 9.76

  Medical Laboratory Technician                                     9.76

  Medical Record Clerk                                              9.76

  Medical Record Technician                                        13.53

  Nursing Assistant I                                               6.79

  Nursing Assistant II                                              7.64

  Nursing Assistant III                                             8.33

  Nursing Assistant IV                                              9.37

  Pharmacy Technician                                              12.17

  Phlebotomist                                                      9.76

  Registered Nurse I                                               17.42

  Registered Nurse II                                              19.99

  Registered Nurse II, Specialist                                  21.51

  Registered Nurse III                                             24.57

  Registered Nurse III, Anesthetist                                24.57

  Registered Nurse IV                                              29.45

Information and Arts Occupations

  Audiovisual Librarian                                            16.51

  Exhibits Specialist I                                            17.01

  Exhibits Specialist II                                           21.94

  Exhibits Specialist III                                          27.20

  Illustrator I                                                    17.01

  Illustrator II                                                   21.20

  Illustrator III                                                  27.20

  Librarian                                                        19.46

  Library Technician                                               12.90

  Photographer I                                                   13.19

  Photographer II                                                  17.01

  Photographer III                                                 21.94

  Photographer IV                                                  27.20

  Photographer V                                                   32.89

Laundry, Dry Cleaning, Pressing and Related Occupations

  Assembler                                                         6.69

  Counter Attendant                                                 6.69

  Dry Cleaner                                                       8.76

  Finisher, Flatwork, Machine                                       6.69

  Presser, Hand                                                     6.69

  Presser, Machine, Drycleaning                                     6.69

  Presser, Machine, Shirts                                          6.69

  Presser, Machine, Wearing Apparel, Laundry                        6.69

  Sewing Machine Operator                                           9.46

  Tailor                                                           10.16

  Washer, Machine                                                   7.37

Machine Tool Operation and Repair Occupations

  Machine-Tool Operator (Toolroom)                                 16.51

  Tool and Die Maker                                               18.63

Material Handling and Packing Occupations

  Forklift Operator                                                14.58

  Fuel Distribution System Operator                                14.47

  Material Coordinator                                             15.63

  Material Expediter                                               15.63

  Material Handling Laborer                                        14.12

  Order Filler                                                     14.17

  Production Line Worker (Food Processing)                         13.81

  Shipping Packer                                                   9.77

  Shipping/Receiving Clerk                                          9.77

  Stock Clerk (Shelf Stocker; Store Worker II)                     12.74

  Store Worker I                                                    9.38

  Tools and Parts Attendant                                        13.81

  Warehouse Specialist                                             13.81

Mechanics and Maintenance and Repair Occupations

  Aircraft Mechanic                                                17.20

  Aircraft Mechanic Helper                                         13.43

  Aircraft Quality Control Inspector                               17.87

  Aircraft Servicer                                                15.20

  Aircraft Worker                                                  15.86

  Appliance Mechanic                                               16.51

  Bicycle Repairer                                                 13.98

  Cable Splicer                                                    17.20

  Carpenter, Maintenance                                           16.51

  Carpet Layer                                                     15.86

  Electrician, Maintenance                                         17.65

  Electronics Technician, Maintenance I                            18.91

  Electronics Technician, Maintenance II                           19.69

  Electronics Technician, Maintenance III                          20.18

  Fabric Worker                                                    15.20

  Fire Alarm System Mechanic                                       17.20

  Fire Extinguisher Repairer                                       14.47

  Fuel Distribution System Mechanic                                17.20

  General Maintenance Worker                                       13.81

  Heating, Refrigeration and Air Conditioning Mechanic             17.20

  Heavy Equipment Mechanic                                         17.20

  Heavy Equipment Operator                                         17.20

  Instrument Mechanic                                              17.20

  Laborer                                                           9.22

  Locksmith                                                        16.51

  Machinery Maintenance Mechanic                                   17.20

  Machinist, Maintenance                                           16.56

  Maintenance Trades Helper                                        13.43

  Millwright                                                       17.20

  Office Appliance Repairer                                        16.54

  Painter, Aircraft                                                16.54

  Painter, Maintenance                                             16.54

  Pipefitter, Maintenance                                          17.20

  Plumber, Maintenance                                             16.54

  Pneudraulic Systems Mechanic                                     17.20

  Rigger                                                           17.20

  Scale Mechanic                                                   15.86

  Sheet-Metal Worker, Maintenance                                  17.20

  Small Engine Mechanic                                            15.86

  Telecommunication Mechanic I                                     17.20

  Telecommunication Mechanic II                                    17.87

  Telephone Lineman                                                17.20

  Welder, Combination, Maintenance                                 17.20

  Well Driller                                                     17.20

  Woodcraft Worker                                                 17.20

  Woodworker                                                       14.47

Miscellaneous Occupations

  Animal Caretaker                                                 11.23

  Carnival Equipment Operator                                      12.16

  Carnival Equipment Repairer                                      13.10

  Carnival Worker                                                   9.22

  Desk Clerk                                                        9.78

  Embalmer                                                         16.55

  Lifeguard                                                         8.71

  Park Attendant (Aide)                                            10.16

  Photofinishing Worker (Photo Lab Tech., Darkroom Tech)            8.71

  Recreation Specialist                                            13.56

  Recycling Worker                                                 12.16

  Sales Clerk                                                       8.71

  Sport Official                                                    8.72

  Survey Party Chief (Chief of Party)                              14.60

  Surveying Aide                                                    7.70

  Surveying Technician (Instr. Person/Surveyor Asst./Instr.)       10.57

  Swimming Pool Operator                                           14.36

  Vending Machine Attendant                                        12.16

  Vending Machine Repairer                                         14.36

  Vending Machine Repairer Helper                                  12.16

Personal Needs Occupations

  Child Care Attendant                                              9.78

  Child Care Center Clerk                                          12.20

  Chore Aid                                                         8.18

  Homemaker                                                        13.56

Plant and System Operation Occupations

  Boiler Tender                                                    17.20

  Sewage Plant Operator                                            16.51

  Stationary Engineer                                              17.20

  Ventilation Equipment Tender                                     13.43

  Water Treatment Plant Operator                                   16.51

Protective Service Occupations

  Alarm Monitor                                                     7.11

  Corrections Officer                                              21.82

  Court Security Officer                                           21.82

  Detention Officer                                                21.82

  Firefighter                                                      18.02

  Guard I                                                           6.37

  Guard II                                                          7.11

  Police Officer I                                                 21.89

Stevedoring/Longshoremen Occupations

  Blocker and Bracer                                               16.29

  Hatch Tender                                                     16.29

  Line Handler                                                     16.29

  Stevedore I                                                      15.63

  Stevedore II                                                     16.91

Technical Occupations

  Air Traffic Control Specialist, Center (2)                       27.53

  Air Traffic Control Specialist, Station (2)                      18.98

  Air Traffic Control Specialist, Terminal (2)                     20.91

  Archeological Technician I                                       15.84

  Archeological Technician II                                      16.44

  Archeological Technician III                                     21.94

  Cartographic Technician                                          21.94

  Cashier                                                           7.99

  Civil Engineering Technician                                     21.94

  Computer Based Training (CBT) Specialist/ Instructor             20.54

  Drafter I                                                        12.68

  Drafter II                                                       14.23

  Drafter III                                                      17.01

  Drafter IV                                                       21.94

  Engineering Technician I                                         12.19

  Engineering Technician II                                        13.69

  Engineering Technician III                                       15.32

  Engineering Technician IV                                        18.97

  Engineering Technician V                                         23.20

  Engineering Technician VI                                        28.07

  Environmental Technician                                         17.34

  Flight Simulator/Instructor (Pilot)                              24.68

  Graphic Artist                                                   20.54

  Instructor                                                       20.54

  Laboratory Technician                                            15.61

  Mathematical Technician                                          18.97

  Paralegal/Legal Assistant I                                      14.16

  Paralegal/Legal Assistant II                                     16.51

  Paralegal/Legal Assistant III                                    20.19

  Paralegal/Legal Assistant IV                                     24.44

  Photooptics Technician                                           18.97

  Technical Writer                                                 24.43

  Unexploded (UXO) Safety Escort                                   17.49

  Unexploded (UXO) Sweep Personnel                                 17.49

  Unexploded Ordnance (UXO) Technician I                           17.49

  Unexploded Ordnance (UXO) Technician II                          21.71

  Unexploded Ordnance (UXO) Technician III                         25.37

  Weather Observer, Combined Upper Air and Surface Programs (3)    15.61

  Weather Observer, Senior  (3)                                    17.33

  Weather Observer, Upper Air (3)                                  15.61

Transportation/ Mobile Equipment Operation Occupations

  Bus Driver                                                       15.50

  Parking and Lot Attendant                                         6.39

  Shuttle Bus Driver                                                8.63

  Taxi Driver                                                       8.02

  Truckdriver, Heavy Truck                                         17.48

  Truckdriver, Light Truck                                          9.08

  Truckdriver, Medium Truck                                        16.43

  Truckdriver, Tractor-Trailer                                     17.48

_____________________________________________________________________________

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave,

pension plans, civic and personal leave, severance pay, and savings and thrift plans.  Minimum employer contributions costing an average of $2.56 per hour computed on the basis of all hours worked by service employees employed on the contract.

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or

successor; 3 weeks after 5 years, and 4 weeks after 15 years.  Length of

service includes the whole span of continuous service with the present

contractor or successor, wherever employed, and with the predecessor

contractors in the performance of similar work at the same Federal facility.

(Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year:  New Year's Day, Martin

Luther King Jr.'s Birthday, Washington's Birthday, Memorial Day, Independence

Day, Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas

Day.  (A contractor may substitute for any of the named holidays another day

off with pay in accordance with a plan communicated to the employees involved.)

(See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING

BENEFITS (as numbered):

1)  Does not apply to employees employed in a bona fide executive,

administrative, or professional capacity as defined and delineated in 29 CFR

541.  (See CFR 4.156)

2)  APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL:  An

employee is entitled to pay for all work performed between the hours of 6:00

P.M. and 6:00 A.M. at the rate of basic pay plus a night pay differential

amounting to 10 percent of the rate of basic pay.

3)  WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY:  If you work at night as part

of a regular tour of duty, you will earn a night differential and receive an

additional 10% of basic pay for any hours worked between 6pm and 6am.  If you

are a full-time employed (40 hours a week) and Sunday is part of your regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday premium of 25% of your basic rate for each hour of Sunday work which is not overtime (i.e. occasional work on Sunday outside the normal tour of duty is considered overtime work).

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract (either by the terms of the Government contract, by the employer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate below that required by the wage determination. The Department of Labor will accept payment in accordance with the following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an

adequate number of uniforms without cost or to reimburse employees for the

actual cost of the uniforms.  In addition, where uniform cleaning and

maintenance is made the responsibility of the employee, all contractors and

subcontractors subject to this wage determination shall (in the absence of a

bona fide collective bargaining agreement providing for a different amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However, in those instances where the uniforms furnished are made of "wash and wear" materials, may be routinely washed and dried with other personal garments, and do not require any special treatment such as dry cleaning, daily washing, or commercial laundering in order to meet the cleanliness or appearance standards set by the terms of the Government contract, by the contractor, by law, or by the nature of the work, there is no requirement that employees be reimbursed for uniform maintenance costs.

                         ** NOTES APPLYING TO THIS WAGE DETERMINATION **

Source of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the

"Service Contract Act Directory of Occupations," Fourth Edition, January 1993, as amended by the Third Supplement, dated March 1997, unless otherwise

indicated.  This publication may be obtained from the Superintendent of

Documents, at 202-783-3238, or by writing to the Superintendent of Documents,

U.S. Government Printing Office, Washington, D.C. 20402.  Copies of specific

job descriptions may also be obtained from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard

Form 1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service employee which is not listed herein and which is to be employed under the contract (i.e., the work to be performed is not performed by any classification listed in the wage determination), be classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill comparison) between such unlisted classifications and the classifications listed in the wage determination.  Such conformed classes of employees shall be paid the monetary wages and furnished the fringe benefits as are determined.  Such conforming process shall be initiated by the contractor prior to the performance of contract work by such unlisted class(es) of employees.  The conformed classification, wage rate, and/or fringe benefits shall be retroactive to the commencement date of the contract. {See Section 4.6 (C)(vi)}  When multiple wage determinations are included in a contract, a separate SF 1444 should be prepared for each wage determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed

occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in

order proposed classification title(s), a Federal grade equivalency (FGE) for

each proposed classification(s), job description(s), and rationale for proposed wage rate(s), including information regarding the agreement or disagreement of the authorized representative of the employees involved, or where there is no authorized representative, the employees themselves.  This report should be submitted to the contracting officer no later than 30 days after such unlisted class(es) of employees performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a

report of the action, together with the agency's recommendations and pertinent information including the position of the contractor and the employees, to the Wage and Hour Division, Employment Standards Administration, U.S. Department of Labor, for review.  (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the agency contracting officer, or notifies the contracting officer that additional time will be required to

process the request.

5) The contracting officer transmits the Wage and Hour decision to the

contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond

paper.

When preparing a conformance request, the "Service Contract Act Directory of

Occupations" (the Directory) should be used to compare job definitions to

insure that duties requested are not performed by a classification already

listed in the wage determination.  Remember, it is not the job title, but the

required tasks that determine whether a class is included in an established

wage determination.  Conformances may not be used to artificially split,

combine, or subdivide classifications listed in the wage determination.
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Wage Determination No.: 85-1133
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State(s) : California

‘Areas: California COUNTIES OF San Bernardino

** Fringe Benefits Required For All Occupations Included In
This Wage Determination Follow The Occupational Listing *+*

'OCCUPATION CODE AND TITLE

7Employed on Army contract for maintenance

administration and operations services
at Fort Irwin in the above Locality:

'MINIMUM HOURLY WAGE

In accordance with Sections 2(a) and 4(c) of the Service Contract Act,
as amended, employees employed by the contractor in performing the above
services and covered by the collective bargaining agreements between
Johnson Contols World Service and Brotherhood of Teamsters, Local 166,
effective October 1, 1997 through September 30, 2002; are to be paid
wage rates and fringe benefits set forth in the bargaining agreement (s).
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